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Mr. Alen' Dunham
. Executive Associate

The Carnegie Corporation of New York.
; 437 Madison Avenue
:New York, NeW York 10022

Dear Mr. Dunham:

February g, 1'976

4

I am pleased to forward, on behalf of the 'America ci ati on of
Community and Junior Ocilleges and the American 'Associa ion o ate' Colleges
and Universities, our report on the first year,' s operation of the Service -'
men's Opportunity College ,(SOC). This particular material reNkiews the
efforts of two -year -and four:year institutions and thq. work dome by this

.-offi.ce on the educational opportunities forveterans.,

In spite of a slow stet resulting from delays in signing a contract
with the Deptirtment of Defense; much progress was madez--in new institutions
attracted to the SOC net*ork, in facing some of the policy iss,ues that
arise with.many of the non-traditional effortS of our institutions, and in
working with and for colleges' and unfivers,ities in bettering the educaticm'a1,
opportunity for"the veteran.

The budget squeeze on fe.dePal and .state, governments' has made the
Carnegie Corporation contribution to this 'work ever more important. It is
important for us to make every effort through the SOC mechanism to 'assure
an increasing standard of educational service to our sbrvicemen and veterans.
Thank you"for your assistance and concern.

,A110!1b

,

,ir Allan Os tar
Executi,ve Director
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brief Re'view of idc

The SeriAcem
41 en's Opportunity College (SOC) has from its inception

been a joint civilian and military effort., The SOC plan evolved from

an American Association of Community and Junior College program funded

by the,Carnegie Corporation of New York and laun ;hed in 1970 on behalf

of returning servi6e'men and women, veterans of the Vietnai era. The

relatively low use of the G.I. Bill by returning service personnel,;,

particuldfly by tIe disadvantaged veteran, was of particular concerA%
. - 410

-Thus the AACJC project was directed to expediting understanding, tb -40
..45W

increased use of the G.I. Bill en, itlement on the paft of veterans

and to developing more,programs appropriate to the needs of vete ansr,
.

among educational institutions,

A task force representing civilian' and military interests was
?1

created by AACJC to help guide their efforts. This,.committee soon
Alik

discovered the strong relationship between, i eryice education

(voluntary education programs of the services) and post-service educa-
,

tion. It realized that much of post-service or veterans bducatiOn

was closely related to aspirations, 'plans, and study While in service;

that, education of the citizen-Soldier could not be neatly segmented

into pre-service, in- -rvicey and. post= rvice strudy. It found that

there were serious im edIments to an ord rly plan of study by ser'vice

men and women, impe ments arising from the mobility of service assign-

ments, fro thb - -rvice member's part time status as a student, the
,

diffiCulty in transfer and acceptance of work among ecIpCational insti-
.

'tutiods, the inapprqpriateness of many campus requirements and practices

in admission, evaluating 'other' iearning for credit, resident study



requirem ntalas well as transfer barriers. The, deliberations on

these problems by the tas] force and AACJC led them to establish the

first Servicemen's.Opportuni College, a program then aireeted to

two-year or lower division institutions.
"0

The SOC plan, developed by AACJC and the task force, involved the-

development of guidelines for institutions participating in the pro,

gram. The guidelines, or criteria, adopted were derived from colleges

which had been successful in working :With, military personnel, and

reflected practiC which enhanced the ability,of service men and

women to engage in collegiate work whil in service.,'Community Ind

junior colleges were invited to consider identifying themselves within
0

a network of institutions committed"to more effective programs for

military personnel and to observe the policies and procedures outlined

in the criteria.

The first yllAr's effort produced a network of some.seventy communk-

ty and junior colleges. From this 'success a plan to enlist Similar

support and cooperation from four-year institutions was requested.

In 1973 a four-year SOC effort was launched by the American Associa-

. tion of State Colleges andiUniversities in cooperation with, eleven
o

other higher education associatioris.including AACJC. Joint funding

was secured from the United States Armed Forces Institlite (USAFI) and

the Fund for the Improvement,of POstsecondary. .Education (FIPSE). In.

the year which followed (FY 1974) more than 100 four`-year institutions

joined the network. The total of two-year aid four-year institutions

within the network reached'53'by the' summer of 1974..

,
Itwas readily apparent that the two-year and four-year SOC efforts

should be merged. At the,end of FY 1974 funding-for, the original

veterans education effort and two-year SOC,launched by AACJC came to

8 A..
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an end.- coniequently ASCU and AACJe jointly souuht and reivsjyrd

tt

funding from 5he Department pf Defense and the CarnegleCorPo ation

of 4Tork for a combined two-year and fourryear,,,educatioiveffOrt

on behalf of service men and women and veterans.
44

The 1975 project which was approved for'fUnding outlined fdurteen

tes* or functions. Several are primarily concerned with'expansiri'-
. . - . \,,.._

.

of SOC membership and extension of prOgram Capabilities'offered by

its member institutions. Two ofMe, tasks are concerned with prob- 3

.

.ems and issues of naison-alnong institutions dgd,bases. Two others'

deal with t roader policies of planning, 'governing, atd funding

a continuing civilian effort on behalf of the edycational.needs of

military perSonnel. Another.task 1.6 to explore the use of the net-

work of SOC institutions for civilian groups who,like the military,

'have special problems in:following a program of study while at work.

A major task outlined for 1975,concerned veterans' education since

thid portion of the SOC program repissents a substantial commitment

------of time and. expense.
,,

......
..t,

-In apportionihg support of the project, it wads agregd that DOD

-*)
lik wOuld.c ontribute_approximately-3/4 (by means of'a series of-contracts)

c .

and the Carnegie. Corporation -1/4 (by means oaf a grant).--The. Carnegie

/grant was to be pro -rated over a three-year period (10-1-74 to 920-77)

contingent upon a continuing effort by DOD. ,DOD support will require

an annual negotiation of contract.

In the assignthent df.support costs, no alD/DANTES funds could be
I

directed, to 'civilian' activities. Thus, Carnegie funds have supported'

exclusively the veterans'. education function and the costs of a joint
-ye

Education Commission of the States-SOC national task force which is

eipioring.policy and options relative planning, governing, .and

3

9



ti

1

C

(
,furding of the Ifor'ts dt Civilian institutions On behalf of military

pe Pfinel. The cosof other functions With the exception of p*.i-
.

,

\ __

eation of a SOC catalog) hakre been'shared, with the major contribution

%-

,.

,

.
.,:.,, . 4

coining from DOD/DANTES. ;..
. 7

..- .
,

1
....

-t-,
.

- J, C
SOC, Progress .Repbrt 1975 4

4

.

4
.

/

' In preparing this reports. the 'SOestaff has elected to offer a
. *

krtigress report on'each pf the fourteen tasks (as outlined-in the
,.

,

applEcation for grant) with special attention to those tasks h
/-:,

are heavily or totally funded by Carnegie, e.g. the Education Com-

mission of States task force, civilian applica-c tions of SO-. .

-,

veterans' education. Bach task report'ana.fip'al summary will

and

elect

some of the frustrations and impediments as well as the encouragi g

accomplishments, and will suggest may lAvhead.

It should be noted that delays in sighing the DOD/DANTES contract

(signed/February 1, 1975, retroactive to October.1) limited the SOC

effort. In the interim only the director waliretained on salary. The

'associate director arvi one grogram associate were retained as consul-
.

tants during,the early months.
,

Not until June was the staffing complete.

,A'
. , ,

Consequently, the FY 1975 SOC effort' and expenditures represent approx"
4

.

imately 70 percent Of the'intended effort and allocated budget.
.

. .

The ,SOC Tasks

0

1.
*

, Recruilmeit of additional SOCs.

At current writing:(December lg75) nearly 350'institutions have

been deSignated as SOCs;.approximately evenly divided between two -year

and foue-year institutions. Tables I and LI indicate SOCillembership

0
4.



at selectjd Check points over the'past three years.

.

.

.

`-Type.

.01.

Table I.

.

Jul' '73 July '74

. '
.

SOC Designations. .-- .'

Pending .

Oct.175

. .,

,(est)
Oct*'74

-,.: -

Oct '75-%"'

Two-ydai
.-

Four-year
f

77

0

,,131,

122 i-

, -15
130

159
.
.

1'74

In

i

,

5

75
77 , , *253. 265 80

... ,

Table II. SOC DesignAtions Public/Private, Oct. 1975 ./
.

0
: .

6 14

.

'*".k..-:

te,, Type 'Public Private , Total , .,,,,/

Two-yea ' 147 . 12 159

, .--
, ,

*67
.

.. . .

Four-year. 108 175'.
- 255 7.9 334.

0
,,-

/
By:the end of, FY 1973 AACJC had recruited /7 institutions in the

,_ e %

program. This-4cruitment involved manyMailings to AACJC institutions,.
,

including the two-year SOC criteria, application forms, a newsletter,

' occasional .publications and the first SOC catalckg. A series of regional

conferences were, also organiz4g--7and two field workers, visiting many
)

institutions and bases-perbakized-the recruitment effort.

.The four-year SOC recruitment (FY 19'74) was similar but lacked

field eptesintatives, had no ne sletter and few special" baetinS.
-

It did have help in making, contact with four-year institutions through
A .

the executive directors and staff ofthe hig er education associations

cooperating in the program, and fim the mili cry services ididenti-
,

fying potential SOC institutions. A 1974 Cate og was published and

didtributed describing. the program 'and criteria and listing bothtwo-.

year and four -year institutions.- By the erid of.FY 1974, 253 institu-

tiond had accepted for membership.



4 - r,

a

Because of delaS, in funding, the 1975 effort°at tecruitment was
4

. _..,

limited "by'its late start. It depended largely on presentations at
. - ,- n ,

co 'terehCes, a coAinuing 1;listribution ,of the 1974 'catalog (untiNke
. .

. . #:
catalog for 1975 -76 was prN:d in Deoember '1975) and help fr the

military services in contacting institutions withchich they worked.
.

.. .-- .

%,, , :.
. ,../'

An eighi,page brochure was alsopublished. Much ,of the staff effort

i
.

,
. ,

.

was in "targeted" visits,johone and letter 'contacts with Institutions,

nd occasionally With state gove.rning pr pfanning agencies."ASof he-,

f

date of this report, 345 inAitvtions are SOC meMbe'rs with ,pollt 75
h'

membersilips pending.

,Although thb of institutions joinin1,SOC is encouraging
k -,, 1

. .

there are impediments to-recruitment,which4uld be considered. One

is the%ArmyJs Project AD whic]M encouiaga'i joint= enlistment grid en'

4,

rollment in--school. kh tlie.aimiof AHEAaaresitilar to SiZt)s, p

.

.
, .

__
)

. . . /
this program exacts no spe ific comMitme ts from participating inStitu-

. .
. ,.

trans to attack the larger more
4
complex job .ord transfer of ..

t.
r . ,

. .4 , - ._, Icredit, acceptance of non-traditibnal study, 4in, develop nt of alter-.

. t_. *--\
_

native programs. The launching_of Project AHEAD by a si !le service,
,

- . - ... .

,

with 4s 4pcompanying national' advertising, produded confus n in the-
t

.

, field 4nd made SOC rec,ruitmeritn9iit difficult. Ariothe)r impedi

:ariiin4 fromstaff limitations', is theinability to de'veloparticles,
i.

...

pre releases, special. bulletins and reports, newsletters, `arid other
. " f i . r!

, Y '
01.'47-

.
.

essential to national visibilitA
. ,

.

: FY 197 recruitment can be strengthened by a,m4jor'effort
40 ,tO-in-

... .

II*.crease SOC visibility on campuSkat thestate agency level,' in instita-'
. . .

.
,

. f
tional, circles, within the military Services, and with the generalpnblic-

. .

through the news media'.

,

O

6
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-* Explore extension of SOP ..to technical and vocational programs.

The SOC staff metseveral times With representatives of vocational,

t

and technical programsand other institutional interests, eig.USOE,

NAFTs,'!acs, douncii for Occupational Edudation (AACJC) Dept: of Army;
,"

Discussions with military educational direCtors indicate that the need

for increased institutional support in this area is substantial and

immediate. The'/Army's needs for civilian program support in the

technick-vocational-occupational area are much greater than in cone-

giate degree work.

SOC's role in this area is confused Wits origins. SOC from is

inception, was limited to degree granting_CAA, AS, AB,

accredited institutions. To serve technical-vocational-occupational

nepds'SOt will needto:extend its eligibility to other types of accred-

itation (e.g. AICS, NATTS, NHSC, COEI, or other specialized accreditation)

and perhaps to_-non- degree institutions.

The issue was explored at a December 1975 SOC Advisory Board

meeting withOut_resolution. The SOC staff was requested to research

the isgues and options and confer with apPeOpriate persobs (especially

as to accreditation) and report to a Spring 1976 meeting of the Board.
. I

,
J/

3. Elcplere extension of SOC to grad4te programs.

DisCussions with educational officers of the military services

reveal a substantial need and readinpss to move rapidly into graduate

programs. They want programs df good quality, sufficiently flexible

\to be usedlik service personnel. In contrast, many institutions -(as

represented by graduate deans, etc.) are skeptical and feel that grad-

uate programs catinct lend themselifes to the flexibility reflected in

'ithe SOC criteria. ,Even though this is the attitude generally expressed,.

7
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.0'

'there are perhaps a dozen or more institutions successfully offering

graduate programs for service men and women in limited professional

areas:

It may be that criteria for successful graduate work may vary

'from-those developed for undergraduate work just as

nicallvocational-occupational work may differ.,
* .

ItYs proposed in FY 1976 that representatives of institutions

which appearto be successful with graduate programs for service per-
.

criteria for tech-

sonnel be convened with some of the skeptics to explore possibilities,
4

limitations, fields of study, etc. and to adapt the SOC criteria as may

be appropriate.

ublish and distribute SOC catalog and other materials.

41-2
There were two principal publications during FY 1975, an eight

page brochure, "Programs for Servicemen and Veteranli and a 1975-76'

SOC catalog.

The brochure has been distributed widely among institutions, pro-

fessional groups and military installations: 71t is now in its second
I

printing (20,000 copies).

The 4catalogyas setiously delayed by a number of factors: the

ate contract. signing and funding, the necessity for use ofd consultant

help to produce it, and'major problems in getting updated information

froth SIX institutions.

The 1975-76 SOC catal:'= is a major publication - 446,pages offer-
.

ing subDtantial'information on 333 SOC institutions, grouped by state.

Each state's pages indibate principal,military installations within

the state and the institutions which serve them, both in-state and

out-of-state. The data.is incomplete but still very helpful, and

8

14
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1.

indicative of the tremendous civilian, commitment to the education of

military personnel.

5. Encouragerbetter liaison among SOC institutions and military

bases in a selected area. ,\

Tryd.ng to develop effective working Alationships among institutions,

their staffs, and educational officers. on bases or posts served is a'

difficult task. In planning for the, FY 1975'50C the director was urged

to explore what might be done in a single geographic area to get

tutions and local baseslre closely associated in program planning,

cooperative effort, knowledge of each others' programsu policies and

prac ides. In short, to use a seledted area as a pilot project to

test how well institutions can develop inter- institutional working

relationships and understanding of the range of programs,'policies,

and-practices.of each.
4

Preliminary discussions with military representatives suggested,

southern California (or San Diego County) for the pilot project. The

director Conferred with officihls of several San Diego institutions,

'and Navy and Marine educational officers. A proposal was given to

representativeS of a Southern California Association of Community

Colleges and to military education officers of the area to consider

sponsoring a cooperative effort jointly with SOC. To date, nothing

has materializiA. The matter has also been discussed with presidents

of the eight institutions that serve Fort Ord in Monterey, California.

There has been no positive response as a resultNof these discussions.

Another year it may be appropriate for SOC to take the initiative

in 'bringing about cooperative effort by working closely with educational ti

units and a single base (e.g. Fort Ord, Fort Bragg) to maximize working

9
)

15



relationships and let the pilot program approach wait.

6. Strengthen liaison among SOC and the programs of each service;

between civilian institutions and the military services.

This task is the core ofthe SOC'effort - a by-product of every
,

other task.. But strengthening the liaison between SOC and the services

is complex and delicate. SOC is the newcoter while many service-oriented

voluntary educational programs are of long standing. And although SOC,
was developed primarily by,civiliAn interests, it Nas developed in con-

cert-with DOD and the Pentagon-based educational Arectorate. Conse-

quently, SOC is perceived as a DOD (or DASD) program, an.add-oh to the

separate service efforts.

While the individual services do not oppose SOC, it is understand-

)able that each service zealously presses its own program )first. There
K

are many reasons for this priority: careers\are involved, service

identity needs to be,.ephanced the different branches of the servicet,

are intensely competitive, etc. Also, the service-oriented programs

haT much larger budgets and Manpower available than the SOC. To

---- avoid being perceived as being in competition with the educational

programs of each service, SOC needs to support the service programs in

every way possible - to reinforce them rather than to compete.

If'SOC can ease some of the problems each service facesas it seeks

educational help from civilian institutions, SOC can be perceived as

additional support. This is happening to some exteq:, SOC staff are

increasingly called on to work with military groups educational service

officers, USAF/SAC senior advisers, etc, Several times SOC has been

called ii to aid in settling disputes among institutions serving a

I 'single base. SOC representatives a
%

ppear on nearly every major program

10
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dealing with voluntary education in, the military.

, s# .

Concerningaiaison, there are:many issues to be faced. Therser-
.. . , ,

4,4.i'. ,..

vices vary widely'in.,their expectations of civillian institutions,,.
.

r
Programs invblving,civ4ian institutions are often launched without

i

sufficient consultationas, to cedures and policies. Project AHEAD
4

of tti'Army Recruiting CoiMand is 'a in point. a Worthy

simultaneously enlist and.

n education while in service./.

program designed to encourage recruit
r

enroll in a civilian .institution and g

It'has been backed by an ambitious national advertising c paign. Yet

consultation with civilian institutions in terms of expectations, costs,

commiiment, and continuing responsibility appear to have been minimal.

But the success, and quality Of the .program'rests almost entirely on the

integrity and effort of the institutions which have been designated as

AHEAD institutions:

The AHEAD campaign is confUsingto many institutions. Some institu-'

fions considei AHEAD designation as the equivalent of SOC, yet it lacks

much of the brOader implications of the SOC program. Also,. some AHEAD

institutions do not realize that AHEAD is an Army program Only while

SOC'supports all services:

. The SOC staff has for some time redommended a defense-wide.study

Of policies and practice'in voluntary education programs among the

services - a study similar to the Education Commission of the States

task force study for civilian institutions described'in (11) and (12)

which follow. (Such a defense-wide study was authorized in November

1975 and will report by March 1,946.) Perhaps from this will come a

.clarification of policieV and needs of the services which will ease

the planning of the civilian effort and the work of SOC.

11
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7. Provide' assistance-to DANTES ce information on sself-stdy

external degree and other non-traditional programs.

The Defense' Activity for Non - Traditional Education Support .(DANTES),

as its name indicates, is charged with,a wide range of tasJcs:to enhance

self-study and non-traditional opportunities for service persoaiel;

SOC has made its files on\institutions available to DANTES repregenta-

tives, and has sought specific information on behalf of DANTES (Rartic-

ularly concerning non-traditional pAgrams and self-study opportunities)
o

from SOCinstitutions. Similarly,SOC institutions were the'sample of

institutions.uded in determining commonalities of program and courses

in the DANTES prototype catalog.

8. Refine'SOC criteria, procedures, and report forms.

Criteria

Both the two-year and four7year SOC criteria statements and .

application forms were reviewed and combin4d into a single set of forms.

Two edited versions of the criteria and application forms were prepared:

onp with sybstantia/ thapges in style, the other with minimal changes.o
i

The forms with minimal changes were adopted for FY 1976 with an expecta-
,

'tion that-the more stylized versA,on might be adapted for,the following
-.1..

year. It is hoped that the currently adopted forms will be sufficiOnt,)

for
1
c talog and directory needs.' ,

,

Experience, ointed out two needed clarifications of
.

the qriginal

SOC criteria. Relative to qualifying for SOC it is apparent there are

at least threg ways: 1) an institution's overall policies meet the SOC

criteria,..2) its overall policies do n meet the criteria but.the,in-

1tstitution'will make appropriate adjustm s for service personnel,

12
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3) only certain specific prograins have policies which meet the SOC

criteria. In each case SOC designation can be justified but any

limitations will need to follow the designation.,

Relative to the SOC requirement for credit transfer policy, three
0 ,

alternatives were suggested: 1) the institution will accept transfer.

credit at thlevel of credit granted by other accredited institutions

to the extent applicable to the receiving program, 2) if not, the insti-
.

tution will make special effort to' evaluate or validate credit offered

for transfer (especially oredit,earned in non*raditional programs or

courses), 3) or, as a minimum, it will accept transfer cr its on a

. /..

provisional basis subject to later successful study.

Office

Considerable effort was directed to the design of an accounting

system sensitive enough to provide for the necessary reports to pANTES.

by task or function and to permit orderly al cation of pro-rated costs

to the Carnegie Corporation and to DANTES for e h vou'chered expenditure.,
4 .

following the signing of the DANTES'contract, office space was

secured and revamped at minimum cost in order to combine a two-year.

and four -year SOC effort and accommodate a staff of sx.

L

in the absence of authority to, establish the proposed new SOC
"T.

.

Advisory Board resulting from the delay in finalizihg contract; all

Advisory Board-

available members of the former Four-Year SOCBoard and the former

Two-Year SOC Task Force' were convened for an ad hoc advisorytboard

meeting in March of 1975. The ad hdc group reviewed and discussed

project status; documents and:related developments and recommended

,13
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actions to the .staff for the 'balance *if the year.

'In the earity Fall of .19,75 nominations were sought from each of

the 69opetating assdcidt ns and the military services, and an advigbry
;,',

board of,22 lumbers was established. Thdrproject was most fortunate

) inNake cakiber of m9.n and women attracted to the. Board. They are

prominent, informed, and persuaded of the importance Of the SOC effort.

And they represent agencies,or institutions deeply involved in many
ti

v.

.

of,the same 'issues faced by SOC. (See Appendix listing of Advisory
--,.

. .
Board memberi.k)t

t -4

9, Explore policies and procedures to monitor institutional compliance

with SOC criteria.

'Differences among in the quality of work offered to

the military and veterans are readily apparent, Yet there ar= suf i-

cient.means by which to monitor or judge the quality a. work offered.

Accreditation of an institution is not a guarantee of.quality, and

correction of abuses may take'years. But SOC Scan give assistance to

;:4. base commanders, institutions, and students in(ctrbIU bad practices

and encouraging the good. Discussions sith accreditation`and military

officials suggest that attention is being directed not only to offer-

ings for the military but to all external programs of institutions.

Tentative guidelines exist and are being refined; technicques for visit-

ing and evaluating far:-flung operations are being explored. .But solu=

tions are years, notmonths, away: Short of tiis, service officials

are requesting that SOC find Meats to at least check institutional

coriformahce to the SOC criteria.' But even this is fraught wit problems

for OC as it'cannot become another accreditation agency and st 11 serve

Cits ther purposes. At best,' it can receive and registe;mback to
-. .

14
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' -

institutions.tomplaints_or reports of abuses. It can encouragetsel.f-
,

policing among institutions which serve a single base throughowhat ver if.
, . .

liaison mechanism Loxists. It Can serve as a neutral party to ifs en
It 4.

O

to Or'arbitrate disagreements or' llegedabuses.,-

To date membersh'p in'SOC is only a public commitment by an instil

tution to observe and enforce the SOC criteria in its own actions. It
k..

ntay well be that the SOC must in FY 1976:find means to ilionitor observance

through Self-evaluation-b1 institutions, by procedural reports, etc.,

or possibly through some form of pilot study of institutions Arving

selected bases to be done:by'an Outside group:.

,\ p

10. Provide for a continuing evaluation of SOC.

To obtain an'indepen4ent evaluation of the.SOC.effort,hroposals

, were invited from a number of -11 known research:or study groups from
-

which`i; dingle contractor was sele ted to design and implement.tye

study., In the SOC proposal a first year's effort was dftiaside/Tar

design of the study arid development of the neceesary,ivtrtments:
.

questionnaires, interview reports, etc. The next

two years were to be used to gather, summarize, and intetpret the data

and render both an interim repott and a final report: Once selecte

a single contractor would carry out the whole evaluation.
d

Four fully qualified proposals were received and reFiewedby a
, .

combined civilian and military ta9el. Based on the proposals submitted,.'

the Pennsylvania State University's Center for the Study of 'Higher

Education (PSU/CSHE) was awarded a contract for the first phase of the
.

study., After careful consultation with SOC staff, representatives of
, .

1

each of the military services, OASp, DANTES, PSU /CSHE recommended
- -

15
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sampling three groups - institutions (both SOC and non-SO educatio

officers from all services, and.atudents (both military and civilian).

...

Ihstitutions, bases', /and students` to be questioned were to be
1 .

selected by appropriate sampling techniques. Data frOm the first two .41:.

.
.

....
0

institutions and bases - were tO be sought,by questionnaires, and data

)

from the student sample by persdnal,interview. Data squ'ght would cover.

Tribst of th poliCies and ,practices reflected in the JOC criteria.

xplore issues policies, and\qeane for planning, liaison and

governing civilian educalon for military personnel.

12. Explore issues, policiee, and options for financing civilian-
,

education for military .personnel.' .

(The above tasks are treated together An this report.as they
.

'constitute a double assignment accepted -by a nationa; lac

forceestablished by the Education. Commission of -the States
.

at the request of SOt and funded by SOC with the-use of

Carnegie Corporation fundi.)
6

...

Ind011espring of 1974 many of the issues confronted 1,14op were
. .

k

prese d VD the Steering Committee of the Edubation Commissioh of .

,
.

Education
,

',. , ,

1

the States (ECS):by the director of SOC. These issues concerned 'the\ *

planning, liaison, governing and funding of the effort of Civilian

institutions engaged in providing programs of "instruction in support'

of the oluntary educhtiem program of,the Armed Services. Since , 1

.
, - I, ,

, .., 2-

postsecondary education is largely a state resgnsibilitythe'issues
.

were presented to ECS, An organization representative of 47 atee
t3

and territories which seeks to further working relationships amon$

governors, legislators and educators:

At SOC's request and agreement to cbver,the riecessaiy cosk-

16
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.- J
3'ECS created a national task fdgce to examine these issues and problems.

The task forcd, chaired by Governor Edwin Edwards of Louisiana.and

representat

education

Nreteraht

e of state legislators, commissioners of postsecOndary

two -year and fouifyear colleges and universities, the

inistration the U.S. Office,of Education,-student veterans,

Ari
and-the,

,

DepartiAnt of Defense, begah its work in Au!Ast, 1975 dnd plans
% ... ...

to report by the summer of-1976.
- ,

13. Explore possibliocivilian applications of SOC.
,-'

G6Iilian application of SOC was intended to include 1) developinseof
.

.

. .

a network of institution's able to spond to theneeds of an identAfi-

able group not now well-served by traditional4programs aid 2) extension

of SOC-developed capabilities ,within an institution to all studens

- alike.

The FY 1975 effort did not produce an identifiable application
--,

of thect0C principle to a group, e.g. postal employees or Peace Corps-.

WHowever, civilian applications of SOC-developed capaities - improving

_/". .
.

transferability of credit, reconsideration of requiriments for resident
W

study, increased use of'validating mechanis for learning gained from

'other typet of training or experience - re on the'inCrease. Almost

,wit out exception where Alsitutions have adj sted their policies or
*4 4'.',

provided better mean for legitimate exception in order to satisfy

SOC criteria, they have applied equally to all students.

some institutions have beeri encouraged to develop special programs,
4

an extended degree, an on-base cepr, a general studies option,

or other programs adapted -to conditions of study within the military.

These programs in turn have been made availlabile to any civiliafi group:

17
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Exploration of major applications of SOC has lagged-during PY

1975. However, there have been fragmentary discusiions between SOC

staff andrepresentatives of the Environmental ProteCtion Agency,

thb AFL-CIO, thePostal,StrviCe, the Peace Corps, the National Guard,

the U.S. ArMy Reserve, and the Amdftdan Inst ute of.Banking

At a pOlicy,seminar on extended degree programs sponsored by the
Okl.

Center for Research and Development in Higher Education of /the Univer-

sity of California/in cooperation with the American Council on Education
7 ,

and the Education Commission of the States the SOe. model was'reviewed

and discussed as a potential "delivery system" for use of extended ,

degreiprograms.

the above contacts and discussions the most probable civilian,/--,

application may be ft-the developing instruction and training programs

(s of the AIB.

zp

14. Provide a veteran's educatjo( service for institutions. .

v-: 1

(This section is give-fir-more space than the other 13 tasks since

it is of special interest to the CarnegieCorporation whose funding

of SOC was contingent upon'a continuation programs aiding veterans.)
(/

tit'
Task 14 Restated

The special concerns aria aims of the SOC program for veterans

(Task 14) wa;--Mre broadly defined as follows:

The veteran, irhaving to seek out-his own assistance
and benefits, often becomes. discouraged in the mist
of"b.ureaucratic complexity. The SOZprogram is'a'means
'through which adminOtrators,/education specialists, '

coordinators and coaselorwil,local veterans' agencies, -'

military bases and institutions. of higher education can
provide the veteran with what'he or she is looking for..

18
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ie

1

Since veterans, 'o'nce they are discharged, are in most
cages "isolated from sources of information relating to
programs-beneficial to them, SOC has committed i self
to compile and disseminate information to academ
institutions and other-cooperating agencies for u e
in planning. programs for veterans.

7
,

SOC has therefore pledged itself:

-To host conferences for dissemin on- of veterans'
related materials and' to prorJlote free-flowing ex-
change of ideas. Such conferences will also' bring
officers, of federal agencies concerning veterans
in contact with administrators.of veterans' pro-
grams.

Ali
-To produce informational'brochures,interpreting
laws on veterans' programs and to provide any,
other information which will help institutions-
to assist veterans in obtaining the educational.
an they related assistance to which they Ire
en itled.

- To maintain an information dispensing er +ice,

mailing'brochures describing togramsiikists of
legislation and proposeiklegi
other compiled information to

'tiOns, servicemen's or'vetera
other-agencies requesting suc

lative action, or
academic institu-

counselors, or
,material.

- To troduce and sup ly r al which can be
made ava4Jable the media by SOC institu-
tions ifforder to reach as many veterans as
psSible.

',.......,----

-To be cognizant of and sensitive to the-special
-

,
needs and problems of minority veterans, the
disabled, the, inc#rcerated, with particular em-
phasis'On Vietnam era veterans.

To disseminate listings of agencies, organizations,
and asscciations that are .able to provide special-
izgd se4vices.

!
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`

1 .

;
,

....
.-To devise and provi4p-infbrmation'on model programs,
for °Outreach, counseling, and-tutorial essiqtande

. for veterans' programs. ,-.
a ` \ '.

li
( . i , °:

4 ";
a

,._,..-- Veterans conttemplatIng:the use', of their GI befiefits.dhOpld-, .

_hot Onlx be encouraged to consult their SOC counseloi, or
veterans' aOisor as to their rights and entitlement's undei
the legislative acts proVidi g thes benefits, but should . -r
also seek thep so as (to ob tke-trip malcimum advantage betweftn:
in'aeivice aO after se#via ilir3; benefits.

, ,
ii h 4,' ..-rt,,

. .

)
p,

.
.,.,

...-

i

. Staffing
..... -

<, er.4* ccl

1 William E. Lawson was tecured fem. yhe-ZACaC staff asiliss iate

Director 'of SOC io assume majorial,OnAb4y for thivaxerane' affairs)
.

4..,

t .

program, two-year SOC _interests, and .the'SOC applicationssfor technical-
. N

vocational=bccupational programs. Lawson pre, ious16,7 served: as Director

3.

I
Of the Vete5anst,Program for .A.ACJ,/ ,

';71
. Information cleaiinghoUa Mailings and ialA

.' /7'''-. ,
i -

Seven major mailings to:pc ,and other institut ns .tere, under-

.

taken from March. through November 1975. Items cover tuch.-Atopics7
,

, .

as SOC Programs; the G. Z. Bilfr "VetBeps" the-Vet r nso Adminis- 4

I/ e /* > ' .` 1

,
,tratitrOs'Man-on-lcampius progranr*the veteraNs.' 'Cost Of Instruction

. ,,,,. '
,

. .
. V

t41..i. 4 .

Program (VC) 1
.

and a Digestfor userbyocounselors p4lished by

The National. League of 4t4es/U.S. Conference of Mayo.J;% For VCIP
..

alona_there were three separ to mailings . -\(A.-\
.

(A sample of%il materials
.

. . \

t i

disseminated is.included in a4 accompanying notebook:)%
-. . .

In addition'tephe major mailings torInstitutio/s there were
--i .

N---.7
literally hUndreds of special mailings to individuali;based on phone

. ° . r .

'and pail requests: . .f
. -

. .
c

.
.'

_ i z
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Response to the mailings was particuld-rly heavy with regard to
T . 1

thePG.tI. Bill, legislation, the VCIP prAiject'-and thewDigest. Additional
*-

. .
copies were requested by many institutions, both by phone and by letter.
. .

r
.

institutions( Many SOC the information on to othef schools in

their area and requests from non-SOC institutions were elicited and

responded .to.
,

It is estimated' that nearly 1000 telephone inquiries were handled
.

by the SOC office and theAssociate Director in particular, regarding

veterans progrAms,,,Jegulations, and legislation. Because of _the pro-
:

osed termination of the G.I. Sill, the greater number of the calls were
.

.

A

requests for
N

in rmation
.

on'the effect-of the termination, and the
.

.,,..

* .
* -

'-status of the gisla
,

94. '

4 ..
.
Angther supject of)telephone inquiry Was the Veterani! Cost o'f' \ .

. .

Instriactfon Program (VCIP} whiCh' is -a major funding source for veterans

programs'in.postsecondaTrinstitutions. The U.S. Office of,Education,
\

.

awards grants to i ittiticins:thlrough the VCIP .to establish full- service

veterans fairs offices based upon the number of veterans enrolled.?

The remaining 'veterans calls handled by the 'SOC offiCe were in
.

regard to employment; 'PREP (with the termination of 4p the
4 '

PREP p9gram will also,,be terminated); and discharge upgrading.

orkshops and Conferences
.

Three regionsl SOC conferences Were held in Chicago, Se
r.

dnd Atlanea, r_espettiveli:e TWo were "piggybacked" with other1.

(--,
.

i
'

*
nCes an a one-day SOC only conference was held in Atlanta.

-wmately 4

attle

confer-

Approxi-

/4

educational service officers, higher education inttitution

representdives,and

° Seattle alca-Chicago

veterans' program administrators attended the

conferences, and ler 90 attended in Atlanta.

21
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Topics of discussion at the conferences included the "Servicemen's

Opportunity College - How It Works, How You'Can Work Within It";

"Evaluating Service Experiences for Credit"; "Non-Traditional Education'

Support"; "Veterans Affairs - National Scope"; "Veterans Affairs -

RegiOnal Scope"; "Education and Rehabilitation Services for Veterans";

"Voluntary Education for Servicemen"; and Developments in Programs

and Educational Entitlement for Veterans."A

In addition to the SOC Conferences the Director and Associate

Director made numerous presentations to civilian and 'military groups

concerned. ith education for servicemen and veterans. The groups

included Associations of colleges and universities, presidents,

chief academic officers, registrars and admissions officers, guidance

'counselors, vocational counselors, directors of continuing education,

veterans affairs officers, etc. Other presentations were made to

military groups - recruiters, educational,service officers and senior

advisors. The*Associate Director made presentations to groups such

as The National League of Cities/U.S. Conference of Mayors, the NAtonal,

Allianceof Businessmen, veterans program administrators, and various

veterans associations.

Disadiantaged Veterans

Incarcerated veterans have been a special concern. Since there

are currently about.44,000 veterans, in 280'federal and state prisons,

who.are almost totally unaware of their benefitg,. this Segment of the

veteran population is especially in need of SOC's informational pro-
,

gram. Incarceration does.not d9017 veterans their educational. benefits.

In January of 1974 Associgte Director Lawson began working, with

prisoners at-Lorton, Virginia on an experimental or pil4 basis. This
4'

prison is th'emedium and maximum security facility for the District of

22

28



a

Columbia. Prior to SOC involvement no mechanism existed for the receipt.

ordeposit of VA benefit checks, although a VA approved institution did

offer classes at the facility. Since SOC involvement a group of incarT

aerated veterans and the D.C. Department of Corrections have codperated

to work out such a system.
4 .

Following this success poc began to inquire as to whibh of its:

member institutions were involved with education ih prisons. Among SOC

institutions Vincennes University Junior College in Vincennes, Indiana

appears to have pioneered in this field. They began a degree, program

at the U.S.Irenitentiary in Terre'Haute, Indiana in 1973 followidg a

year of planning with prison officials. Currently 98 inmates from the

maximum security prigon are enrolled as full time students, all of them

veterans receiving their educational benefits. According to reports by

Vincennes staff, academic failure is almost zero. The University of

Southern Colorado has a program enrolling 110 inmates of the Colorado

State Penitentiary, of which 45 are veterans utilizing their. G.I. Bill

entitlement. Associate Degree programs in Social Science and Behavioral

Science are offered. These programs were jointly, selected by inmates,

penitentiary education coordinators, And university staff. The USC

staff reports a high\achievement rate in this prograM also.

Education for the incarcerated has been determined feasible by

SOC and informational and organizational help for prisons and veteran

inmates will be continued and expanded.
A

Minority veterans, expecially those of the,Vietnam era, have been

of special concern to the various federal agencies working with veteransX

affairs. This attention has been directed mainly to ,Blacks, Spanish'

speaking, and NatiVe Americans. The Departmeht of Labpr, for example,

keeps unemployment records not onky on veterans, but on minority veterans.

The Office of Education has drawn attention to the needs of eduCationally

2 9
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disadvantaged veterans through its Upward Bound and Talent Search pro-
-

grAps, and, of course, VCIP.

SOC has attempted to keep abreast of the developments in this area

a41 to disseminate statistics and information on minority. veterans.

SpC also works closely with the American Association of Minority Veterans

Program Administrators, which Mr. Lawson helped to launch during 1975.

Special Problems andRelated Effort
1P,

Proposed Termination of G.I. 'Bill. Although SOC is not a lobbying
$ N

device, its information gathering and-dispensing ice has-been a

help to, the veteran and to institutions in their own lobbying efforts.

SOC has put a great deal of effort in dispensing information ,as

to the G.I. Bill since most of theleducational opportunities open to

veterans derive from its bpnefits.4 'The impact of the "killing" of the

G.I. Bill will not only be to the veteran, but could be devastating to.

institutions which depend heavily:on veterans enrollthent and will also

1,
affect the employment situation and the economy in,general. Its clear

that a study needs to be made of the results of such action and its

findings made public. SOC and it members and supporters have discussed

c(

th feasibility of SOC's conducting or supporting such a study through

an agency'competent to make such an investigation. The SOC Board at
..

its December meeting urged the staff to explore, possibilities for such

a study..

If the G.I. Bill is terminated.the PREP program for remedial

assistance and help in completing high school, which is a part of the

G.I. also be terminated. This would also be a major blow

to service men and women and veterans, since for many ft is their only

opportunity to be6ome eligible for a program in higher education.

There is A PREP-type program being considered which the Departmeht of

Defense hopes to initiate in its place should the G.I. Bill be termi-

1
noted.
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.

,

Sample Poll of Collue and Community_neaction to Probable End
...... _ . ... NM.. . .I. . .. .. ... ..... .

I ''-'

to the G.I. Bill. Some three weeks following President Ford's re-

'quest to the Congress to end the G.I. Bill the SOC office polled by-

`phone a representative group cif veterans program administrators to

I

determine the extent of awareness of a possible end to the Bill, the
.., . 4 .

level of, discussion and concern among campus and community groups

I,
and more specifically to get estimates of the impact, upon college;

I

communiffland future veteran.enrQlatents, if the G.I. Bill is ended.
,

'.4

,

This quick poll indicated that colleges and communities were largely .

4 /
/

unaware of impending action; that there hail been limited pyess coverage;

at there was little discussion andno overt action,:thus far to con- '

1
tinue the Bill. owever, they reported that its loss would have a

significant effecton future veteran enrollments; e.g. 50-95 percent

would be unable to continue in school were the G.I. Bill,unavailable

to. them. (A summary of the survey is part of the materials in the

accompanying notebook.) ./.

1
It is apparent that in the ensuing months no major concern has

developed on most campuses and action to sustain the Bill has been

I sporadic and uhboordinated.
J

I

Sample, Poll re Proposed Army Scholarship Option. A second poll
4,-

was conduCted the same week (May 19-23) at the request of the Army:

Ito gain insight into aspectsof a proposed Scholarship option theh
.

,

being 'developed by tpe Army. In a phone poll of a representative

I .

.
.

.

sample of institutions a statement describing the proposed sekelar-
A

1

ship plan, conditions for eligibility, administrative'procedures,
.

.

etc: was.read to respondents who were student aid officers for their

1
institution. In.general the respondents felt the scholarship option

J
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e,

'would be,workable and helpful. Constructive suggestions were given

and forwarded to the y. (Note: - The scholarship option plan has

been shelved Apr the p beings but may be revived if the G.I. bill

is phased out. A copy of the summary is contained in the accompanying

notoboOk.)

VA Regulations. In,response to alleged abuses by veterans, and

educational institutions, the VA instituted a new set of regulations

designed to prevent such abuse-i TheSe were to guide state approval

agencies in determining for the VA institutional and pApgram

bility under the G.I. Bill. Serious problems arose when interpreta-

tione from the various state agencies varied significantly,. They

not only disagreed with each other but were in conflict with or
. ,

exceeded the legal authority of the VA to determine Or'influence

institutional programs .and procedures.

The new regulations use many problems, however interpreted:

'These affect both the vet an and the edu ohal institution. One

of these is that the veteran student is required to be program

oriented.' There is no room for .the veteran who does not want credit

but *jants to learn a skill for his own use. This is also o the

digadvantage of the veteran who wants broader knowledgen that

included in a job-oriented course ofstudy.
A

A maSr problem from the colAge's standpoint is that the VA

rules are discriminatory (for veterans only). The veteran is denied

access to many of the newer nontraditional forms df study - extended

degree, competency based pr6grams, internships, etc. ,Under the

regulations enrollment by the veteran student requires special book-

keeping on the part of the colleges, in some cases daily attendance -

01,
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a proceduic mosl cOlecrs and unArersiticlp will he fillfictant, unable

or unwilling to comply 144.4. Further the VA (independent of the

college's evaluation) can approve or disapprove a vetelen student's

academic progress, a coidition which exceeds the legal authority of
. ,

the VA. In addition colleges have been made financially responsible
I.

,

for the veteran's abuse-of his benefits - a further adversecircum-
,

stanoe.from the standpoint of the intitutioA - one which will.make

ools reluctant orunwiling to enroll veterans.

Iii..From the SOC viewpoint, the new rules and regulations appear

to be .self.def4ting. Even financially, with abuses reported by the,
,

.

.-:

VA to be about.1.6 percenti,;.it appears likely that the cost of en::
...

--forcing such regulations wi4 exceed any savings made.
)

SOC will continue to. monitor developments. in matters of legisla/'

tion and regulations and assist institutions-to make, known their

concerns.

3 A
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Summary

Although the foregoing report reveals a great deal. of progress,
,

to'the director and staff it has.Often been a frustrating and

disappointing experience. Among_the frustrating elements were delays

in finalizing the SOC contract with DANTES and Navy Procurement. This

limited the program to a mirfimum office operation duringithe summer

of 1974 and a necessary postponement of staff recruitment _until after

signing of contract. (February:1975). Much of available staff time of

necessity had to be directed to negotiating details of contract, estab-
,.

lishing office procedure's, methods of accounting and report, a0d,there-
,

fore less time was available to discharge the.functions of .SOC. -,

. However, much was-achieved in maintaining contacts with appropriate

I,

makingagencies, with institutions and in preseatations to a wide variety.

of professional meetings, both civilian and military. By the end of
. -

. . e

FY .1975 the SOC network had beers, expanded from 253 to 333 members.

(As of 'December, 1975; 345.) Discussions now suggest that SOC should

be extended to vocational and technical programs, fut serious issues

remain relative to required accreditation and degree-requirement for

SOC eligibility.. Increasing a graduate program capability is clearly

mandated and will receive high priority in FY 1976.

SOC publications were limited to ,an eight -page brochure,'a

sharply expanded SOC catalog (446 pages) and the dissdmination of many

veteran related bulletins. Hoieever, it is apparent that otter informa-

tional materials are needed fOr both the military and the veterans'

effort and must be sharply increased. SOC has a visibility problem'

which requires a planned public information effort,.

Regionalizing SOC - sharpening the liaison among institutions

and bases in a geographic area - was explored, but it would appear
. \
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is reviewing policy, practice and plans In the voluntary education

programs of the military services. From these two groups itishoped

that thefe can bi sharpened nderstanding and much improved working
Mit

relationships between civilian and military efforts.

Tie staff of SOC, as well as others associated with higher educa-

tion, have observed that there appears to be a general. iMprovement

in. attitudes toward needs of,students. Important aspects of SOC -

specia rogramsibetter recognition of credit in transSer,.increasing

flex y in admissions, more appropriate resident study requirements

are now institutionalized in many colleges and universities and available

to all. Extension of the SOd network plan to include the educational

needs of other identifiable groups of civilians has not occurred even

though SOC has Seen approached by several such groups. However, gains
. e

are apparent; even though the job is complex, delicate, and of necessity,
,p1

,

slow.

llt
, _

t.

...

.There has been uch action in the veterans educational service

program. Monitoring legislative and regulatory developments has
1

brought a.number of,important issues to the surface. .80C has under-

taken many major m4ilings to veterans colenselors in both SO and
..

.*
.

.

non-S9C institutiou. In regional SOC conferences and in each presen-
\ Aw

tation made by SOC staff to a wide variety 05 professional groups

the staff-shas sought`to link together the voluntary education pro-

grams of the services and veterans program and the p.i. Bill entitle-
.

ment. However, the threatened demise of the G.I. Bill gives serious
.

condern'to military offiAls and institutions in terms of its probable

impact upon recruitment, voluntary education, and subseq uently upon

colleges and universities and their communities in termsof social
o

and economic impact.

4
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The SOC Board and sfaff.art concerned that there has ,been
44

sufficient discussion of the impact-of an end o the G.I. Bill. The
,

Staf was'asked-by the SOC Advisory Board at 'its,December: meeting to

explore means for a'study of both the social and financial impact 4c)

phasing out the G.I. Bill as it Might affect veterans, institutions

and communities over the next eight to ten years. ..

SOC is now approximately four years of -age.' las grown quickly
. .\.

t, , - -%.

in response to a .need to encourage institutions to adjust their offer7
. -

.

ings
,

and requirements to the conditions of military service ata to the"
. ,. .

issues, problems and po't ntiaji of the.
:

''G.I. Bill for the returnihg . '' .

..

veteran. It has been de Sped under' trying'circumstances - change

of funding source, Change of sponso ship, change of.leadership,and

changes in the political andeconomic scene.,

One of SOC's larger problems is the,articulation of its functions

with the efforts of other overlapping agencies: Project AHEAD, CCAF,

NCFA, DANTES and other military voluntary education pigiams: Theie
.

.

are similar difficulties in elating SOC.to civiliah efforts: CAEL,.
. ,

UWW, NY Regents Degree, 'ilki70(0EC,-extended degree prOgrams, competencY

based programs, amonippthers. To this 44the SOC Board sand staff

r will examine the focus and functions .of SOC to increase its effec ve-

ness in relating the.dhanging needs of students and the clanging capa-

',bilities of civilian institutions to supply these needs.

4/
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'List of SOC Institutions
October 1, 1975
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TWO'YEAR INSTITUTIONS

017) CITY COLLEGE OF
'SAN FRANCISCO
.San Francisco; Calif., 94112

1) ENTERPRISE STATE JUNIOR COLLEGE
Enterprise, Alabama \36330

2) JOHN C CALHOUN STATE
COMMUNITY COLLEGE

Dec tur, Alabama 356

3) GADSITEN STATE JUNIOR C LLEGE
Gadsden, Alabama 3590

'41 ANCHORAGE COMMUNITY COLI,EGE
Anchorage, Alaska 99504

5) ARIZONA WESTERN COLLEGE
Yuma, Arizona 85364

1

6) COCHISE*COLLEGE
Douglas, Arizona 85607

7), GLENDALE COMMUNITY COLLEGE
Glendale, Arizona 85301'

8) MARICOPA TECHNICAL COLLEGE
Phoenix, Arizbna 85004

9), MESA COMMUNITY COLLEGE
,Mesa, Arizona 85201

10) PHOENIX COLLEGE -

Phoenixq Arizona 850
-

11) 'PIMA COMMUNITY COLLEGE
Tucson, Arizona 85709

12) SCOTTSDALE COMMUNITY COLLEGE
Scottsdale;'Arizona 85251

13) ARKANSAS STATE UNIVERSITY/
Beebe Branch ',

Beebe, Arkansas 72012

14) ALLAN HANCOCK COLLEGE'
Santa Maria, California 93454

. 15) ARSTOW COMMUNITY COLLEGE
-Barstow, California 92311 ,

16) CERRO COSO.00MMUNITY COLLEGE
. Ridgecrest, California '93555

38

7/75

18) COLLEGE 'OF ALAMEDA
Alameda,- California 94501

S

, 19) COLLEGE OF THE DESERT
Palm Desert, Calif. 92260

20) 'DIABLO VALLEY COLLEGE
Pleasant HilliJCalif: 94523

21) GAVILAN ,COLLEGE
Gilroy, California 95020

22) GOLDEN WEST COLLEGE,
Huntingtoh Beach, Calif.920

23) HARTNELL COLLEGE
Salinas, California 9 01

24) HUMPHRE C COLLEGEI
Stockton, California 95207

25)

26)

LONG BEACH.CITT COLLEGE
Long Beach, California 9080

L. A. CITY COLLEGE
Los Angeles, California 9002

27) MERCE$ COLLEGE ..

4erced, California 95340

28) MONTEREY PENINSULA COLLEGE
Monterey, California 93940

29) NAPA COMMUNITY COLLEGE-
,Napa, California .94558

30) ORANGE COAST COLLEGE
Costa Mesa, California '9262

31) PALOMAR COLLEGES
San Marcos, California 9206

32) SACRAMENTO CITY COLLEGE
Sacramento, California 9582



.

331 SAN BERNARDINO VALLEY
COLLEGE

San Bernardino, California 92403

I
7/75

44.

49t) BREVARD COMMUNITY COLLEGE
Cocoa, Orida 32922

50) FLORIDA JUNIOR COLLEGE at
x'34) SAN DIEGO COMMUNITY COLLEGE

DISTRICT At)
JACKSONVILLE' s

Jacsonville,_Florida 32205
San Diego, California 92108

51) FLORIDA KEYS COMMUNITY COLLEGE
35) SAN JOAQUIN DELTA COMMUNITY Key West, Florida 33040

COLLEGE
Stockton, California 95204 52) ,GULF. COAST COMMNTIY COLLEpE

Pariama Cit lorida 32401
36) SANTA ANA COLLEGE

Santa Ana, California 92706 53) HILLSBORO ,COMMUNITY COLLEGE
Tampa, Florida 33622

37) SOLANO COUNTY COMMUNITY
COLLEGE DISTRICT 54) 'CMIAMI-DADE JUNIOR COLLEGE

Suisun, California 94515 Miami, Florida ,33156.
ti

38)

39)

40)

41)

42)

43)

44)'

45)

46)

47)

48)

VICTOR VALLEY COLLEGE
Victorville, Calif. 92392

WEST, HILLS COMMUNITY COLLEGE

<-55) OKALOOSA-WALTON JUNIOR COLLEGE
Niceville, Florida 32578

PENSACOLA JUNIOR COLLEGE56)
DISTRICT ( Pensacola, Florida 32504

Coalinga, California 93210
57) VALENCIA COMMUNITY COLLEGE

YUtA COLLEGE Orlando, Florida 32811
Marysville, California 95901

58) CLAYTON JUNIOR COLLEGE
CANAL ZONE COLLEGE Morrow, Georgia 30260
Balboa, Canal Zone

59) DeKALB COMMUN .COLLEGE
COMMUNITY COLLEGE OF DENVER C.leirkstaiir Georg a 36021
Denver, Colorado '80209

60) GEORGIA MiLITAR COLLEGE
EL PASO COMMUNITY COLLEGE Milledgeirille, Georgia 31061
Colorade Springs, Colo. 80904

61) CENTRAL YMCA COMMUNITY COLLEGE
ASNUNTUCK COMMUNITY COLLEGE Chicago, Illinois' 60606
Enfield, Connecticut 06082

62) COLLEGE OFDuPAGE '
MOHEGAN COMMUNITY COLLEGE Glen Ellyn, Illinois 60137
Norwich, Connecticut- 06360

J5.3) COLLEGE OF LAKE COUNTY°
POST JUNIOR COLLEGE Grayslake, Illinois - 60p30
Waterbury, Connecticut 06708

r64) PARKLAND COLLEGE
QUIABAUG VALLEY COMMUNITY ,Champaign, Illinois 6]820
COLLEGE

Danielson, Connecticut 06239 c 65) WILBUR WRIGHT COLLEGE
Chicago, Ilkinois 6Q634

DELAWARE TECHNICAL 4, COMMUNITY
COLLEGE

Dover, Delaware 19901

39

66) WILLIAM RAINEY HARPER COLLEGE
Palatine, Illinois 60067



V-10,

67)

68)

I69)

1

7,0)

I
71)

72)

,

I73)

74)

75)

I76)

KIRKWOOD COMMUNITYCOLLEGE'
Cedar pids, ;aowa. 52406

7/7-5

a

. 84), WORCESTER JUINIIOR COLLEGE .

WofCester, Massachusetts 016013'

ALPENA COMMUNITAOLLEGE
Alpena, Micliergan- 49707

LANSING COMMUNITY COLLEGE
Lansingfchigan 48914,

;

MERIDIAN:JUN1210-R:COLLEGE
Meridian; M'ssissippi 39301,

BUTLER COUNTY COMMUNITY
COLLEGE:

El Dorado, Kansas 67042
L-,

GARDEN CITY COMMUNITY/JNIOR
-COLLEGE -

Garden City, Kansas 6/846

.(

85)

86)

87)

HUTCHSON COMMUNITY COLLEGE
Hutchison, Kansas. 67501

JOHNSON COUNTY COMMUNITY COLLEGE
4

Overland Park, Kansas 66210

KANSAS CITY KANSAS COMMUNITY
JUNIOR COLLEGE.

Kansas arty, Kansas 66112

HOPKINSVILLE.COMMUNITY COLLEGE,
opkinsville, Kentucky x42240

ANNE ARUNDEL COMMUNITY COLLEGE
Arnold, Maryland 21012

CECIL COMMUNITY COLLEGE
North East, Maryland ,21901

a ,

CHARLES COUNTY COMMUNITY COLLEGE
LaPlata, Mafyland .20646

I77+ COMMUNITY COLLEGE OF BALTIMORE

78),

79)

I

Baltimore-, Maryland 2121

RAVISTOWN JUNIOR COLLEGE
Hagerstown, Maryland 2174

a

HARFORD COMMUNITY COLLEGE
,Bel Air, Maryland 21014

. -

80) HOWARD COMMUNITY COLLEGE
Columbia, Mawland ,21044

81) MOUNT WACHUSIFTT COMMUNITY COLLGE
Gardner; Mastachtletts 01440

82) NO. SHORE COMMUNITY COLLEGE
Beverly, Massachusetts .02.915

' 83) 4RINGFIAD:TECHNICAL COMMUNITY
COLLEGE o A

Springfield, Massachusetts 01105 100)

r
.

B8) ''''MISSIS PP GULF CO4ST JUNIOR
CoLLE E

Perkinst , Mississippi 39573

89) CHOWDER COLLEGE' -

Neosho, Miseburi 644850,-

- 90) LONG. EW CAMUN;ZY COLLEGE
Lee's uMmit,.Miesouri ,64063'

.
91), MAPLE WOODS COMMUNITY COLLEGE

Kansas City, MissoUri 64156

92)r 'MIN VALLEY COMMUNIIW COLLEGE
Kansas City, Missouri 64111

93) FLATHEAD VALLEY COMMUNITY flo'
COLLEGE. .

K171ispell, Montana 59901

94) NEW ENGLAND AERONAUTICAL
INSTITUTE & DANIEL WEBSTER.
UUNIOR COLEGE

Nashua, ,New Hampshire 03060

95) BURLINGTON-COUNTY COLLEGE
PeMberton, New Jersey 08068

96) MERCER COUNTY COMMUNITY COLLEG
Treln/on, New Jeisey 08690-

y OCEAN COUNTY COLLEGE'
Toms River, New Jersey '0875

NEW MEXICO STATE UNIVERSITY /.1),
Alamoggxdo Branch

Alamogokao, 110pexico 88310

90) CLINTON COMMUNITY COLLEGE 4
Plattsburgh, New York 12901

DUTCiagSS COMMUNITY CnLLFGE
Poughkeepsiet/tew York 12601'

9

98)

40



101) HILBERT COLLEGE
Hamburg, New York 14075

102) MARIA REGINA COLLEGE
, Syracuse, New York 13208

X
103) MOHAWK VALLEY COMMUNITY ,

COLLEGE
Utica, New York 13501

10%), NIAGARA COUNTY COMMUNITY
COLLEGE

Sanborn, New York 14132

7/75

118). HARRISBURG AREA COMMUNITY
COLLEGE

Harrisburg, Penn. 17110

119) READING AREA COMMUNITY COLLEG
Reading, Pennsylvania 19605

120) COASTAL CAROLINA REGIONAL
v CAMPUS

University of So. Carolina
Conway, So. Carolina '29526_

105)-
?
ORANGE COUNTY COMMUNITY,
COLLEGE

Middletown, New York 10940,,

106) ROCKLAND COMMUNITY COLLEGE
Suffern, New York 10?01

107) STATEN ISLAND COMMUNITY COLLEGE
Staten Island, New York 10301

108) VILLA MARIA-COLLEGE
Buffalo, New Yokk 14225

109) CRAVEN COMMUNITY COLLEGE
New Bern, North Carolina 28560'

110) FAYETTEVILLE TECH. INSTITUTE
-0 Fayetteville, N. C. 28303 ,

my MOUNT OLIVE COLLEGE
Mount Olive, N. C. 28365

112) WAYgE COMMUNITY COLLEGE
Goldsboro, N. C. 27530

113) LAKE REGION JUNIOR COLLEGE
Devils _Lake, N.,D.''58301

,
114) WESTERN OKLAHOMA STATE COLLEGE

Altus, Oklahoma 73521

115) SOUTHWESTERN COLLEGE'
Oklahoma City, Oklahoma 73127

116) OSCAR ROSE'JUNIOR,COLLEGE
Midwest City, Oklahoma 73110''

111 SO. OKLAHOMA,CITY JUNIOR
COLLEGE'

Oklahoma City, Oklahoma 73159

.41

121) GREENVILLE TECHNICAL EDUCATIO
CENTER

Greenville, S. C. 29606

122) MIDLANDS TECHNICAL COLLEGE
Columbia, S /C. 2925'0

123) SUMTER AREA TECHNICAL COLLEGE
Sumter, S. C. 29150

124) TRI-COUNTY TECHNICAL
EDUCATION-CENTER

Pendleton, S.-C. 29670

125) TRIDENT TECHNICAL COLLEGE
North Charleston, S.C. 29411

126) UNIVERSITY OF SO. CAROLINA
- Regional, Campuses for

Military Programs
(1) Charleston Navy, S. C.'

29404
(2) Fort Jackson, S:

29207
(3) Mxrtle Beach AFB, S. C.

2g577
(4) Parris Island and

Beaufort MArine, S. C.
29903

(5) .8haw AFB, S. C. 29152

127) SHELBY STATE COMMUNITY COLLEG
Memphis, Tennessee 38122

lig) STATE TECHNICAL INSTITUTE AT
MEMPHIS

Memphis, Tennessee 38128

129) BEE COUNTY. COLLEGE
Beeville, Texas 78102

nO) CENTRAL TEXAS COLLEGE'
Killeen, Texas 76541



131) COOKE COUNTY, JUNIOR COLLEGE
Gainesville, Texas 71240

132) DALLAS COUNTY COMMUNITY COLLEGE
DISTRICT

Dallas, Texas 75202 -,

133) EASZEIELD COLLEGE
Mesgdite, Texas 75149

`134) EL CENTRO COMMUNITY COLLEGE
Dallas, Texas 75202

. 135) ED PASO COMMUNITY COLLEGE'
El Paso, Texas 79905

136) HOWARD COUNTY JUNIOR COLLEGE
Big Spring, Texas 79720

137) MOUNTAIN VIEW COLLEGE
Dallas, Texas 75211

138), RICHLAND COLLEGE
Dallas, Texas 75202

139)-0-ST. PHILIP'S COLLEGE
San Antonio, Texas 78203

140 soup' PLAINS COLLEGE
Levelland, Texas 79336

141) GERMANNA COMMUNITY COLLEGE
Locust Grove, Virginia 22508

142) JOHN TYLER COMMUNITY COLLEGE
Chester, Virginia 23831'

143) NOR1HERN VIRGINIA COMMUNITY
CWLEGE

Annandale, Virginia 22003

)44) THOMAS NELSON COMMUNITY
COLLEGE

Hampton, Virgi is 23366

145) TIDEWATER COMMUNITY COLLEGE
Portsmouth, Virginia., 23703

146). BIG BEND COMMUNITY COLLEGE
Moses Lake, Washington 98837

147) .FORT STEILACOOM COMMUNITY
COLLEGE

Tacoma, Washington 98499

42
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148) OLYMPIC COLLEGE
Bremerton, Washington 98310

v109) SbATTLE CENTRAL COMMUNITY
COLLEGE

Seattle, Washington 98122

150) 8KAGIT VALLEY COLLEGE
Mount Vernon,' Wa. 98273

151) SPOKANE COMMUNITY COLLEGE
Spokane, Washington 99202

152) SPOKANE FALLS COMMUNITY
. COLLEGE

10L
Spokane, Washington'.. 204

153) TACOMA COMMUNITY COLLE,.7,..
Tacoma, Washington 98465

154) WASHINGTON TECHNICAL
INSTITUTE ,

Washington,'D. C. 20008

C

.1

oir

4



ADDITIONS TO TWO-YEAR INSTITUTION LIST

7/22/75 COLUMBIA JUNIOR COLLEGE
Columbia, Calif. 95310

7/22/75 MIRA COSTA COLLEGE
Oceanside, Calif. 92054

r-

7/22/75 VINCENNS UNIVERSITY-
JUNIOR COLLEGE

Vincennes, Indiana 47591
At y,Y
7/22/75 WILKES COMMUNITY COLLEGE

Wilkesboro, N. C. 28697

7/28/75 BEAUFORT COUNTY TECHNICAL
INSTITUTE

Washington, N. C. '27889

al

4

es.
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FOUR YEAR. INSTITUTIONS

AUBURN UNIVER ITY AT MONTGOMERY
Montgomery, a 36109

LIVINGSTON UNIVERSI Y
Livingston, Alabama 35470'

TROY STATE UNIVERSITY /Fort Rucker,
Fort Ruc3 r, Alabama 36360

laska

2/76.

SAN DIEGO STATE IINIVZRSTY
0 San 'Diego, ,California 92182

UNIVERSITY'OF SAN DIEGO
San Diego, California 92110

UNIVERSITY, OF ALASKA AT ANCHORAGE
Anchorage, Alaska 99504

Arkansas

OUACHITA BAPTIST UNIVERSITY
Arkadelphia, Arkansas '71923

California

CALIFORNIA STATE COLLEGE/
San Bernardino 4

San Bernardino, California 92407

CALIFORNIA STATE,COLLEGE/
Stanislaus
Turlock, California .95380

CHAPMAN COLLEGE
V Orange, California 92666'

_ GOLDEN GATE UNIVERSITY
San Francisco, California 9410.5

LA VERVE COLLEGE
LaVerne, California 91750

MONTEREY INSTITUTE OF FOREIGN
STUDIES

Monterey, California 93940

/NATIONAL UNIVERSITY
San Diego, California 92108

-PEPPERDINE UNIVERSITY
Santa Ana, California 92703.

4,

44

U.S. INTERNATIONAL UNIVERSITY
San Diego, California 92131

Colorado

COLORADO STATE UNIVERSITY
Fort Collins, Colorado 80521

METROPOLITAN STATE COLLEGE
Denver, Colorado 80204

UNIVERSITY OF SOUTHERN
4 COLORADO
Pueblo, Colorado 81001

Connecticut

UNIVERSITY OF HARTFORD
West Hartford, Conri. 06117

District of'Columbia

AMERICAN:UNIVERSITY
Washington,1 D.C. 20016

iGEORGEWASHINGTON UNIVERSITY
Washington, D.C. 20006

Florida

EMBRY-RIDDLE AERONAUTICAL U.
Daytona Beach, Fla. 32015.

FLORIDA INSTITUTaOF
TECHNOLOGY

Melbourne, Florida 32901

FLORIDA INTWATIONAL U.
Miami, Florida 33144

FLORIDA STATE UNIVERSITY
Tallahassee, Florida 3306

0



7

ROLLINS COLLEGE
Winter Park, Florida 32789

SAINT LEO COLLEq
Saint Leo, Florida 3357440.

UNIVERSITY OF NORTH FLORIDA
JackSonVille, Florida 32216

UNIVERSITY OF SOUTH FLORIDA
loiampa, Florida p.33620

UNIVERSITY OF WEST FLORIDA
Pensacola, Florida 325

eorgia'-

ARMSTRONG STATE 'COLLEGE
Savannah, Georgia 31406

AUGUSTA COLLEGE
Augusta, Georgia 30904

COLUMBUS COLLEGE
Columbus, Georgia 31907

UNIVERSITY OF GEORGIA
Athens, Georgia 30302

awaii

CHAMINADE COLLEGE OF HONOLULU
Honolulu, Hawaii 96816

daho_

IDAHO STATE UNIVERSITY'.
Pocatello, Idaho 83201

UNIVERSITY OF IDAHO
Moscow, Idaho 83843

llinOis
O

EASTERN ILLINOIS UNIVERSITY
Charleston, 'Illinois 61920'

GOVERNORS STATE UNIVERSITY .

Park Forest, Illinois 60466

LEWIS UNIVERSITY
Lockport, Illinois' 60441

McKENDREE-COLLEGE
, Lebanon, Illinois 62254

45
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NORTHEASTERN ILLINOIS. .

ChiCago, Illinois, 60625

ROOSEVELT UNIVERSITY..
Chicago, Illinois 60605

0

SANdAMON.STATE UNIVERSITY
Springfield, Illinois 627101

SOUTHERN,ILLINOIS UNIVERSITY
at EDWARDSVILLE

Edwardsville, Illinois 62026-

WESTERN ILLI S UNIVERSITY
A4 Macomb, Ill nois 61455

Indiana

BALL. STATE UNIVERSITY
Muncie, Indiana' 47306 %.

P t

INDIANA CENTRAL COLLEGE'
Indianapolis, Indiana 46227

INDIANA. UNIVERSITY .

Bloomipgton, Indiana 47.401

PURDUE UNIVE RSITY
at FORT WAYNE

Fo44,Wayne,-Indiana 4e805

'UNIVERSITY OF EVANSVILLE
Evansville, Indiana 47702

ST. MARY-OF-THErWOODS COLLEGE.
St. Mary-of-the Woods, Ind.

47876
.

Iowa

WINATED OFF-CAMPUS
, EGBEE PROGRAM:.
UPPER'IOWA UNIVERSITY
Fayette,' Iowa 52142

Kansas

BENEDICTINE COLLEGE
Atchison, Kansas' 66002

ro

"KANSAS NEWMAN COLLEGE
Wichita, Kansas 67213 '

KANSAS STATE UNIVERSITY
Manhattan, Kahsas ,66502



KANSAS WESLEYAN UNIVERSITY
ISanta.Fe at Claflin
Salina,_Kansas 67401

OTTAWA UNIVERSITY
Ottawa, Kansas 660467

WICHITA STATE UNIVERSITY
Wichita, Kansas 67208

,

ntucky

if EASTERN KENTUCKY UNIVERSITY
Richmond, Kentucky 40475

. .
.

MOREHEAD STATE UNIVERSITY
Morehead, Kentucky 40351

MURRAY STATE UNIVERSITY
Murray, Kentucky 42071.

SPALDING COLLEGE"
Louisville, Kentucky 40203

WESTERN KENTUCKY UNIVERSITY '.
Bowling Green', Kentucky 42101,

uisiana

Maine

(

LOUISIANA COLIEGE
Pineville, Latisiana 71.160

4

P 4

NORTHWESTERN STATE UNIVERSITY
of LOUISIANA

Natchitoches, Louisiana 71457 .

'

UNIVERSITY OF MAINE/Ft. Kent
Fort Kent, Maine 04743

UNIVERSITY"OF MAINE/Presque
le

Prdisque Isle, Maine 047.69
.4

ryland -

, .
. .

ST. MARY'S COLLEGE OF MARYLAND
St. Mary's, Maryland 20686

- SALISBURY STATE COLLEGE
Salisbury, Maryland 24301

TOWSON STATE COLLEGE
Bal.timore,'Maryland' 2

UNIVERSITY OF BALTIMORE
Baltimore, Maryland 21201

-

2/76.

JNIVERSITY OF MARYLAND/
University College

College Park,'Maryland 20742

Massachusetts

/BOSTON UNIVERSITY/Metro.
Campus

Bostori, Mass husetts 02215

NORTH ADAMS COLLEGE
`North Adams,:Massachusetts

01247

WESTERN NEW ENGLAND. COLLEGE
Springfield, Massachusetts

01119

Michigan

CENTRAL MICHIGAN UNIVERSITY
Mt. Pleasant, Michigan 48859

EASTERN MICHIGAN UNIVERSITY
Ypsilanti, Mighigan 48197

- LAKE SUPERIOR STATE COLLEGE
Sault Ste. Marie, Michigan

49783

MICHIGAN STATE UI VERSITY
East Lansing; Michigan
'48823

. MICHIGAN TECHNOLOGICAL U.
Houghton, Michigan 49931

NORTHERN MICHIGAN UNIVERSITY
Marquette, Michigan 49885

SIENA HEIGHTS COLLEGE
Adrian, Michigan 49221

Minnesota'

BEMIDJI STATE,COLLEGE
Bemidji, Minnesota-v,56601

METROPOLITAN STATE UNIVERSITY
St. Paul, Minnesota 55101

1

MOORHEAD STATE COLLEGE
Moorhead, Minnesota 56560

ST. MAR'S COLLEGE
Winona, Minnesota 55987

14

UNIVERSITY COLLEGE /U. of MINN.
Minneapolis, Minnesota 55455



'WINONA STATE COLLEGE
Winona, Minnesota' 55987

ssouri

CENTRAL MISPOURI.PTATE U.
Warrensburg, Missouri 64093

COLUMBIA COLLEGE
Columbia, Missouri 65201

CULVER-STOCKTON COLLEGE
'Canton, Missouri 63435

DRURY COLLEGE.
Springfield, Missouri 65802

MISSOURI VALLEY COLLEGE
Marshall, Missouri 653A0

NORTHWEST MISSOURI STATE U.
Maryville, Missouri 64468

PARK GQI,hEGE ,

Kansas City, Missouri 64152
0

WEBSTER COLLEGE
St. Louis, Missouri 63119

Montana 1

COLLEGE OF GREAT FALLS
Great Falls, Montana 59405

EASTERN MONTANA COLLEGE
Billings, Montaria 59101

ebraska

IGHTONUNIVERSITY
Omaha, Nebraska 68178

KEARNEY STATE COLLEGE
Kearney, Nebiaska 68847

UNIVERSITY OP NEBRASKA/
Omaha

Omaha, Nebraska 68101

New.Jersey

KEAN COLLEGE OF NEW JERSEY
.Union, New Jersey '07083

THOMAS EDISON COLLEGE
Trenton, New Jersey. 08638

4
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New Mexico .

EASTERN NEW MEXICO UNIVERSITY
PortaLes, New Mexicb 88130

NEW MEXICO STATE UNIVERSITY
Las Cruces, 'New Mexico 88003

New York

ALFRED UNIVERSITY
Alfred, New York .14802

THE COLLEGE OF SAINT ROSE
Albany, New York 122,,03

(ELMIRA COLLEGE
Elmira, New York. 14901

0
EMPIRE ESTATE COLLEGE
-Sarat'ga Springs, Nek York

1 66

LADYC IFF COLLEG
Highland Fallsr ew York 10928

LONG ISLAND UNIVERSITY
Brooklyn Center
Brooklyn,' ew York 11201

MEDAILLE COLLEGE
Buffalo', New Ybrk 14214

N.y. INSTITUTE OF TECHNOLOGY
Old Westbury, New York

11568

NYSDE/REGENTS
Albany, New York 112210

GARA UNIVERSITY
Nia ara University, New York

14109

'<SKIDMORE COLLEGES - U,W.W.
Saratoga SPlings, New York.

12866

SUNY/BROCKPORT
Brockport, New York 1442Q

SUNY COLLEGE OF ,ARTS &
SCIENCES

4 Plattsburg, New'York 12901
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SUNY/UTICA-ROM
Utica, New York 13502

orth Carolina
i

.EAST CAROLINA UNIVERSITY

1

Greenville, North Carolina 27834

ELIZABETH CITY STATE UNIVERSIT
Elizabpth City, North Carolina, 27909

FAYETTEVILLE STATE UNIVERSITY.
Fayetteville; North Carolina 28301

NC AGRL & TECH-STATE UNIVERSITY
II ,Greensboro, North Carolina 27411

PFEIFFER COLLEGE
Misenheimer, North Caroliha 28109

orth Dakota

MINOT STATE COLLEGE
Minot, 'North} Dakota .58701

[[

11
OHIO STATE UNIVERSITY
Columbus, Ohio 43210

OHIO UNIVERSITY
'Athens, Ohio'45761

OHIO DOMINICAN COLLEGE
Columbus, Ohio 4319

t

UNION op EXPERIMEN
ItCOLLEGES AT ANTIO

' Yellow Springs, Ohio 453N.

UNIVERSITY OF AKRON

1 Akron, Ohio. 44325
[

WRIGHT STATE UNIVERSITY
Dayton, Ohio ,45431

1.
Oklahoma(.

111
CAMERON UNIVERSITY
Lawton,'Oklahoma' 73501

'Norman Okl oma 173069
UNIVE ITY OF OKLAHOMA

1111Pennaxlvaniti ---4'
.

.

C.
I BLOOMSBURG STATE COLLEGE .

Bloomsburg, Pennsylvania 17815

L

( .

. 2/76,

LA ROCHE COLLEGE
0 Pittsburgh, Pa. 15237

, PENNSYLVANIA STATE UNIV
'Capitol Campus
Middletown, Pa. 17057

TEMPLE UNIVERSITY
Philadelphia, Pa. 19122.,

ITY

UNIVERSITY OF PITTSBURGH
Pittsburgh, Pa. 15260

YORK COLLEGE OF PENNSYLVANIA
Yotk, 17405

Rhode Island

RHODE ISLAND COLLEGE
Providence, Rhode Island

02908

South Carolina A

BAPTIST COLLEGE AT CHARLESTON'
Charleston, S.C. 29411

48

COKER COLLEGE
Hartsville, S.C. 29550

UNIVERSITY OP SOUTH CAROLINA
Columbia, S.C'. 29208

South Dakota

BLACK BILLS STATE COLLEGE
'Spearfish, South Dakota

7783

SOUTH'DAKOTA SCHOOL OF MINIS
& TECHNOLOGY

'Rapid City, S.D. 57:101

.

SOUTH DAKOTA STATE UNIVERSITY
Brookings, S.D. 57006

s

Tennessee

AUSTIN PEAY STATE UNIVERSITY
Clarksville, T nnessee, 37040

EAST TENNESS STATE UNIV..'
Johnson City, Tennessee'376,01

TENNESSEE STYE 4IVERSITY
Terinessee 37203



AMERICAN TECHNOLOGICAL UNIVERSITY
Killeen, Texas 76541.

EA, INCARNATE WORD COLLEGE
*San'Antonfo, Texas 78209

IMCMURRY 4COLLEGE
Abilene, Texas 79605

MIDWESTERN UNIVER
Wichita Falls exas 308

, 'OUR LADY 0 THE LAKE COLLEGE
San Antonio, Texas 78285 .'

11 ST. EDWARD'S UNIVERSITY
Austin, Texas 78704IMP,

ST. MARY'S,EUNIVERSITY
'San Antbnio, Texas 78284

SUL ROSS STATE UNIVERSITY
IIAlpine, Texas 79830

. TEXAS LUTHERAN COLLEGE ')

Seiguie, -Texas 78155 -

WAYLAND BAPTIST COLLEGE
Plainview, Texas /9072

-2/76.

OLD DOMINION IVERSITY
Nprfolk, Vir inia)23568

VIRGINIA COMMONWEALTH U.
t Richmond, Virginiia 23284

VIRGINIA STATESCOLLEGE
Petersburg Virginia, 23803

Washington

'CENTRAL WASHINGTON STATE
COLLEGE

Ellensbutg, Washpigton
98926

EASTERN WASHINGTON STATE
COLLEGE

Cheney, Washington 99004

West Virginia

DAVIS & ELKINS COLLEGE
Elkins, West Virginia 76241

MARSHALL UNIVERSITY- .-.

Huntinton, W. Va. 25701

SHEPHERD COLLEGE
Shepherdstowri, W. Va. 25443

( 'Wisconsin
I UTAH STATE UNIVERSITY

Logan, Utah 84321

gm , WEBER STATE COLLEGE
III' Ogden, Utah. 84403

it
ermont

CASTETQN STATE COLLEGE
Castleton4'termont 4 05735

Virginia - ,' .

CHRISTOPHER-NEWPORT 'COLLEGE
11 Newport News, Virginia 23606

HAMOION INSTITUTE
Hampton( Virginia, 23668 .

LYNCHBURG COLLEGE
_Lynchburg-;- Virginia 24504

,'MARY WASHIAbTON COLLEGE'
Fredricksburg, Virginia 22401

-EDGEWOOD COLLEGE
MadiAon, Wisconsin 53711 Ot

UNIVERSITY OF WISCONSIN/
Greenbay

,Greenbay, Wisconsin 54302

'UNIVERSITY OF WISCONSIN/
Oshkosh

Oshkoshr Wisconsin 54901

UNIVERSITY OF WISCONSIN/
Stevena Point

Stevens Point, Wiscbnsin .54181
4

UNIVERSITY OF WISCONSIN/
Stout

MenoMinee, Wisconsin 54751/

UNIVERSITY OF WISCONSIN/
uperior

Superior, Wisconsin 54880
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Admissions Officers

American Acs, n 1.34-m for
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ASSOCWOOtAMomrm
urfivemnt

American Council or
Education

V

AswciationO)American,
Colleges

Education Commission of
the States

,
r or: awn a Hegionai
A;Zreciltin.j Convnissif frts
of flioner Education

National AssoGiation for
E4ual OPPOlunity in
Higher Education

1.

SERVICEMEN'S OPPORTUNITYCOU.E6E.11

Dear Mr. President:

' American Assoc.i.ition
of (onniunity encl.

ii iniur Colleges
Suite 410

ne
Wa miton C 20036

Dupont Circle

202) 293.7050

William E Lawson
Associate Director t SOC

*

The Servicemen's Opportunity College described in ,

the enclosed materials has demonstrated its t4meliness
by its growth. In the last two, years SOC has more'than
tripled its membership. Not only two-year colleges and
vocational schools but all of higher education ip be-
ginning to recognize the extent to Which the modern
military establishment is dependent on education.

The SOC program is attempting to bring about the , .

coordination of institutions involved Yn the education of
and women while in military service. As a former

university, president I understand the difficulties in-
volv4d"in the cooperation of such 4ivergent
l%it,ialso, because of past experielire, I recognize 'the
need of in order to make education fdr
the service-man and woman possible.

Prdximity to a military base is not necessary for
participation in this program. Any SOC institutions can
'serve students from its area while they are in military
service, as you will understand from reading thd materials.
The SOC pro am also includes post-service education for
veterans.

Participatidn in SOC at level may be highly
""°*..

National Association of State advantageous to your institution and its students.
unimsities and Land
Grant Colleges

Si rely,

Na al ComNssion on
A

e ding'

SNP:if-410er EduCation . /James F. NicJerson
0Exeputive Officers Director, SOC

r
U S Air Force

U Arrny,

U S Marine C:nrps

1'
U S Navy

r

Office of the Assistant
Secretary of Defense

I
-*now combInt'ct into Cot alcit

Oostsec,rndary Aremonatton
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American Aessociation
of State Colleges
anti Universitiei;
Slide 7()(1
One Dupont iu
Vas Illnotorrt) C 2003t;
(202) :193 7010

James F Nickerson
thrector/SOC

Cooperating Agencies

a

American Association of
Collegiate Registrars and
Adm,ssions Officers

Amerian Association foi
Higher Education

As.,ociation,gf Al,ipric
un,ve(cities

AnteriCau.r.emlnurlm

ilittec001

Association of Amrican
College.,

)
Edu:;atioh Commi ion of
the States,

oderation of Regiona'
A( r roditin9 ComnSissoms
of Higher Education'

National Association for
Edua. Opportunity in
wiener Education

SERVICEMEN'S OPPORTUNITY COLLEGE

A
Education within 'military Service

,

.

The'increasing technological and Managerial complexities
of theldilitary establishment continually require,a higher i..'
level al'education and training for its personnel. Not only
is quality of performance of military asst nments dependent
on education, but career advancement requ' es further train-
ing.. Education, including higher education, is now a neces-
sary element of the defense program. Ending.the\draft has
also added importance to education within the Services.
Half of entering recruits indicate a chance, to ,learn a skill,
gain an education, attend college, were their prime reasons
for enlistment.

American Association
of Community and

JuniOr Colleges
Suite 410

One Dupont circle
t. ?0036

WO?) 293 1050

I .
Willie i E Lawion

Associate Di eCtOr / SOC

o

National Associalion of State
Universities 31lt9 I and
Grant Col'eges,
. .

National Commission on
Accrediting'

State Higher Education
Executive Officers

U S Air Force

t.
11)1/4k Army

U S' Marine Corps

U S Navy

Office of the Assistant
Secretary of Defense

...C1tt."04 ,1"., COX CIS

1.*451SOC:01+dh'v A toot it on

Tn response to this need, education of service men and
women ,(and veterans of,s'uch service has become a joint
responsibility of military and civ lian:qnterests. And as a
Matter of national policy; civili n.colleges and universities
have assumed a substantial porti of this educative-respon -
sibility; e.g. ROTC programs, s dy programs at a 'thousand
locations around the world on b ses, aboard ship or at remote
missile sites; high school. *co 0.etion or advanCed degree
opportunities) validation of earning gained from military .

experiencer'-as well as helping the service men and women to
plan'and follows programs of Study consistent with the demands'
and`limitations of military services Approximately-half a
million rY personnel are taking some form of work from
-civilian/ins tutions under the voldntary education program
of the Sery es. And more than a million veterans are stu-
dent's in vilian higher education institutions, many of them
compl et programs begun duringpervice.

The Role of Civilian Institutions ,

Civilian institutions, by their commitMent to a variety
of educational oportunities for service meh and and
veterans,, have dhown their willingness to cooperate -
c6nsistent with their locatian, their curricula, and the
quality of student their curricula require:

any institutions located near military bases'provide
progrlams on base. Others, often by special arrangement.with
one of, the military services, have provided programs to a
series of installations both at homeand away, including
overseas.

0 Form/76-101
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Some institutions have pro gram
Vo militarf service conditions ext
study,Opportdnity, means to validate
petence-based curricula. Many of th
to service personnel who are unable

'a single institution or to complete
mobile assigpments 6r isolation.

of study highly adaptable
rnal degrees, guided self-
prior learning, or cm..
se programs are useful
o study.cOntinuously at
program because of
O

Unrecognized by many colleges a universities is -the
Opportunity to help service, men and women from their own area
to'ilah-and follow a prociraM of study while in service that
may entail work from several institutions. Such help would

special counselling, planned transfer of work among
institutions, validation of-non-classroom work where applicable,
eta. This latter role may be an institution's principal con-
tribution, particularly if it is remote froM any military
installation.

The Role of SOC

It is.the purpose of sop to encourage and coordinate
such programs - not only for the eddcational advantage of
the students enrolled, but by increasingthe consistency of
quality and requirements of programs to ease administrative
tasks for the institutions themselves. SOC also seeks to
increase educationa,1 opportunities by engaging more institu-
tions in the program - n two-year and four-year, but
vocational institutions and ate schools as itsprogram
develops:

'In turn, SOC helps to publeicize participating institutions
and programs, and publishes.a directory describing member
institutions and available programs. SOC 'will also helpflmem-
ber institutions develop protising and effective

,

programs
related to the bases they serve and in many ways tries to
strengthen and clarify .the working relationship between the
civilian and military educational., interests.

-SO C is also responsible forCleveloping criteria for the
conditions and standards which, if complied with, make cor-
relation andcoordinatiOn possible among member institutions.

The,policies
were derived from
tory of effective
men and 'women.

r

Aim of SOC Criteria

0 ;

and procedures reflected in-SOC criteria
colleges and universities which have a his-
response to the educational needs of service

cd

.
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The cilteria recogniie that' the first respoilsibility-.

of service personnel i}s to their assignments,' and that any

educational programs they pursue/must, of necessity, be
adaptable to the mobility #ncf unpredictability of 'their .

duty assignments. , .. ,s

,.

.

askedI general, member institutions are sked to be gen-

uinely responsive to the reeds of service men and -women - -

. in instrtiction,,,in program advisement and counselling, in .

admission and in resident study requirdMents, and in coop-

erativeerative liaison amongAihemselves and military base,---The
institutions aie expeZted to make eyery'attempt: to maximize

evaluation of credits from' of er-worOor other learning -'`;--

however gained, 'minim e loss f'credits wherever possi e

and, in gpneraf; m t possible for an unpreg5tably
mobile student to plete a program.'

.,

-,
.--...

An educational institution -may participate in SOC at
.

various, levels:

1. -Ifsresent overall pdlicies and proceduxes
menipthe criteria, SOC designation and'

approval will,apply without reservation.

2. If its present'overall'policies do not meet

the criteria-lout it will commit itself to.
making the.Approftiate adjustments for service

men and women,,SOC designation will be granted,.
with a statement as to this commitment in the

directory.,

If it has specific programs only which meet
SOC criteria, it will be granted SOC desig-.
-nation, with a statement as to applicable.

programs in 'the directory.
J ' r

Specific criteria for admission to SOC,referto: e

rir

f,s,

...,

I ,Flexibility of entrance're-quiTements
II' Increased study opportunity

III 0 ortunity to complete interrupted-work

-----_____ IV S ecial academic as stance .

, V redit,for learning\lkom in7serviceileducational

4
ex2erience'

I Adaptability, of requirements for resident stuff

I Credit transfer policy
1

- V
._

Liaison among institutions military bases
4

..IX Publicizing of SOC opport cg
X -Continuity of commitment

sive

A



Making Application for SOC Membership

1 The following pages cqntain forms for applyidg for SOC
membership. The first form,.the Institutional Agreement
Form, is genNitand-is the form which is signed by the
chief administ or of the institution. This is supplemented
by a questionnaire on conformance to criteria.

A statement of each criterion (Flexibility of Entkance
Requirements, etc.) is followed by questions pertaining, to
institutional policy and ptactice. The questions and criteria
are necessarily complex because of the wide variations in
policies and procedures among answering institutions; but it
is.hoped that placing.questiOns and relevant criteria together
will make a difficult task easier.

_ 55
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SERVICEMEN'S OPPORTUNITY COLLEGE

INSTITUTIONAL AGREEMENT FORM

In recognition of the unique educational problems confronting
many active-duty service men and women in obtaining their educa-
tional goals and in acceptance of our institutional respOnsibility
to remove any unnecessary barriers, our institution hereby concurs
in the SOC criteria and %xpresses its,desire to become a.Servicemen's
Opportunity College.

.

The SOC Criteria have been carefully reviewed by the appro-
priate college/university officials and other groups including
the governing board (where necessary). We have indicated the
means by which the institution has sought to meet these Criteria
for service men and. women,

We pledge our continuing effort to fulfill our educational
commitment to service men and yomen in the application of the
standards and proced4res specified 4,n these Criteria and will
continue to seek new and promising approaches which will better
meet the educational needs of_service men and women.

Signature - Chief Administrative Officer

Name and Title
Chief Administrative Officer

Institution -1-
7

Address

Date

SOC Form/76-102

56-
a

Other campuses or base
education centers covered
by this agreement

It*



SERVICEMEN'S OPPORTUNITY COLLEGE

INSTITUTIONAL APPLICATION Pe,ORM

' Institution

Central Administrative Address

I

Respondent

Title/phone

Note: If this .nformation covers more
one campus or base education ,center, you may
append extra pages as necessary or.you may
elect to sUbmit a separate Institutional,
Application form for each. ,

SOC Form/76-103
557 ti
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I. Flexibility of Entrance Requirements
t

7

Criterion I - A Servicemen's Opportunity College (SOC) will'have entrance
requirements sufficientlyflexibleto adapt to the wide range of age,
education, and experience of service men and women

o A high school diploma or equivalency based upon 4ppropriate scores
in the General Educational Develpipment Tests is au adequate.educi-
tionil credential for enrollmentin a degree program except in.those
instances where further qualifications are required of all students
for institutional-admission or for elatii into a particular program. .

o In those colleges not restricted by state or local regulations the
." above requirement may be waived and students evidencing unusual

-promise may be admitted despite lack of a high school` ploma'or.
equivalency certificate..

o An Assotiate Degree awarded by an accredited* institution will be '51

completely transferable where appropriate tó the program of study
to be pursued. Requirements of the program 0 study may in some
cases call for additional background courses, but repeating pre-
viously completed work will he avoided.

o In no instance will an individual bepsubjected to additional. require-
ments because he or she is,in service.

* When accreditation of the transferring institution is pending, the
receiving institution nayrecognize all or part of an individual'a-
work"on a case-bcase b is.

, .

Indicate requirements.for institutional admission.
,

(Class rank?- Age? Minimum'test scores? . etc;)
, "...

,..,'

Is waiver or petition possible for service men and women?
Under ghat conditions or procedures?

4

Does the inittitut'ion accept in transfer an Associate Degree
from arr accredited .lower4;division -institution? Note4 any exceptions.

e
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II. Increased Study Opportunityt

:

Criterion - A Serviceimen'S Opportunity College provides'opportiinities.

for Service men and women to pursue educational'prograns through a variety
of traditional and non-traditional means - on campus.or on base - in, a
variety of instructional or study modes and at times.or places appropriate
to theit duty assignments.

Offer Is on base. f your nstitution serves a military base,
ndicate e nature and extent of offerings, p.g. malor'prlogram..

areas, average number of courses per year-offered on base, esid-:
:mated number of service personnel enrolled per year, etc. Please
attach descriptive brochures or schedule of courses for each base
served.

On-cainpus opportunities. How far is your campus from the
'base? What forms of transportation are available
to.service-personnel during off duty hours?

1

Please indicate the numberf courses .(late afternoon,. evening,
weekend', or -other scheduling consistent with service work assign=
ment) which would.beof partidular interest to service men and

-women.

,c
To what extent are base personnel availing themselves of these
opportunities ?_

Other adaptable or usable programs. Describe briefly any programs
which are pa;ticularly Adaptable to the needs of service men and
women - extended degree, non - traditional, -non- classroom, self
study, contract for degree, etc.

4,

59
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III. Opportunity to Complete 'Interrupted Work

3.

Criterion III -
,for service men
gations whether
options,, tests,

instruction may
.

A Serviceinet's Opportunity College provides opportunities
and.women to complete study interrupted by military obli-
of short-term duration or by long-term reassignment. Special
correspondence, or independent study and similar modei of
prove necessary.

Short term duty. What means and what assistance are ava4abie
to a military student to makeup class workmissed because Of
duty assignment?

Transfer of assignment. .What options, assistance, and encourage-
ment are available to the transferring military student to continpe
Afid complete his program ,of ,study?

IV, Special Acad

0

Assistance

.6

Criterion IV - A Servicemen's Opportunity College provisies special academic
assistance to students,in need,of this assistance.

o By the designation of a trained "servicemen's counselor" who is
available at times and in locations'Convenient to service men
and women and who will assist them in program planning and guide

-them in their understanding of educational options'available to
them within the criteria observed by. Servicemen's Opportunity
Colleges.

o Through the vailability of diagnostic or tutorial derviCes, or
similar learning assistance at times and in locations convenient to
service men and women.

o Through thawillingness to consider implementinga PREP program
sponsored by the institution at the base; if appropriate.

Counselling. Describe the nature of counselling services available
to service men and women:

Who is (are)' the designated servicemen's ,counselor(s)?

Name Title/phone
(I

-1

60



,
IV. (Cont. )

'e, N-)

What counseling is a ailabie on base?

4. ,

'Tutorial etc. Describd Briefly the nature of any diagnostic or
tutorial, services or qther learning Assistance available to service
men and women. Which of these,serviipes are available on base?

se

0

PREP. ;4/fiat is the ihtitution's policy or plans-ie sponsoring a
PREP p ro §ram if needed? 4

`1,

A

Credit for Leirning from In-Service Educational Experience

Criterion V - A Servicemen's Opportunity College willprecognize learning
from educational experiences obtained in the Armed Services. It will
recognize such learning consistent with standards, of the programs it offers
by the'granting of crelikt for or exemption from courses relevant to a stu-
dent's degree program.. It will emploK,meand such

o The use of United States Armed Forces Institute (USAPI) courses.* :

o The use of the College .Level '16mm-fustian Program (CLEP); the College

Proficiency Examination Program (CPEP), Advanced Placement'(AP),
institutional or departmental."challengeexaminations, Military,
Subject Standardized Tests (SST). o

o The eValnation for credit of military educational experiences in
acdordance.-With the. recommendations in the. American Council on
Education's Guide to the Evaluation of Educational Experiences in
the Armed Services.

o The exemption from or credit for required Bbysical education courses
for service men and women who have had at leash one year of active
milita7 service. ,

o The acceptance of credit validated by theabove means wherever equi-
valent and applicableLto the programs of ser4ice men and women.

* USAYI was disestablished in May, 1974 and courses were discontinued.
Records may be obtained from DANTES Transcripts, 2318 So. Park
Street, Madison, WI 53713.

61
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V. (Cont:)

Please indicate aWicability of each of the
in the programs of service men and,wamen.

Mode

USAFI
MilitarySSt's
CLEP -(Gen'l. Exams)

(Subj. Exams)
CPEP (New"York State)
Advanced Placement
Institutional or Departmental
Challenge Exams

'AM :Guide Service
tther (Correspond1pce)

4 (independent Study)**

5.

following modes

-Accepted by:
.4nstitution (;6

.0

Maximum Credit
.Allowed (Sem. or
qtr. hrs.?

5

*( )°.Indicate percentile required
.** Non-residential

Physical Education. What is, the Institutional PE requirement

IS-exemption or waiver I ssible for,gervice men And omen on
the basis of at ITiiE-on year of service? Ifcredit
is granted, what is the maximuntallowable sigaTE?r

. .

,What is the t tai credit allowed for all of
above?

Are there any other limitations placed upon
.apprication f such credit?

62
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VI. Adaptability of Requirement Cfor Resident Study (e.5. number of
Credits, terms, or time spent in residence)

3
Criterion VI - A Servicemen's Opportunity College his requirements for
resident study (e.g. on-campus or institutionally sponsored study) which
are adaptable to the mobility and special needs of service men and women,
such at:

.

o Resident study requirements based upon timespent on campus or
minimum crediti to be earned from the institution may be fulfilled

.
at any time within their programs.

o Resident study requirements may be fulfilled by completion of an y
educatidhal program sponsored by the institution whether offered
on campus or off campus.

o Special optIoUs to satisfy resident stud requirements will be Made
available to service men and women. In titutions may consider-the:*
following options:

b A formal contract for degree option may be made available
to service men and women. They may contract with a Ser-
vicemen's Opportunity College at any appropriate time;
usually the contract will be with the college of their
initial enrollment. The tollege will designate an advisor,
who will assist the service man or woman in contracting for
:a reew1th the institution. The contract shout specify
the co se of study to be'pursued and ap ropriate learning
options in accordance with the Seryiceme 's Opportunity'
college Criieria. Prior approval by the contracting insti-
tution will be required fa work taken subsequ tly from
another institution when theNtervice pan or oman is forced'
to transfer as a result of a change in duty assignment.

-As'lmie as, the service man or woman is being effectively
gUided,by his or her adYisor, transfer of appropriate

"credits earned at other institutions bac o the original
Irptitilfkon will be permitted -in essenc -a reverse
transfer policy.

o The institution i
agrees toproyAge a repository for academic

recordi. of the individual. The contract ng college will'
"'award the'service man or woman the appropriate degree upon

fulfillment of the contract.

o The college may waive or,eliminate resident study requirements for
service men and women or. the college, if necessary, may electto
adjust the resident study reqUireMentas may ,be'Austified upon
petititn by'theindiVidual service MO or woman. -

o Where-residenestudy requirements -are restricted by state law, the
college will make every effortto Obtain anexemption for servile
wmen and women.

63
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7.

VI. JCont.)

Desctibe institutional resident study requirements. .

% Can this requirement be fulfilled at any time during a
stuas program? t .____

Does all instruction offered or sponsoped by the institution
,

..

-/' count toward the resident study requirement? . Be specifi
Off=campils? On base?' - Other? :7--' , .

.

. .

Do you have a "contract foi degree" opt similar to that+
suggested in Criterion VI?, If so, describe briefly. -

I

I
l

I

P

Does thelinstitution waive or eliminate the resident stud(
requirement for service men and women as a group?

If.donditions warrant, will the institution adjust or waive
the requiremept upon petition by tie individVal service man
or woman?'

Are institutional resident study requirements set by state law
or code? By the governing bOard?, By the institution
itself?

-

VIP. Credit Trai2sfer Policy

TO

r

Criterion VII- A Servicimen's Opportunity College is generous in reclogni
tion of credit obtained by service persainel. from,other regionally accredited
institutions.

o It will accept.for,transferring service men and women the level of
credit granted by other accredited institutions in which they have
completed course work in comparable programs to the extent it is

appliable to the receiving program, or

Ar
I

o The institution will make a special-effort4to evaluate or validate
transfer eredit about.whiah there may be question *(e.g. credit
earned by non - traditional means*: credit from an institution whose
accreditation is pending, etc.), or

o

o As a minimum, the institution will accept credits in question on.
a provisional basis subjeCt to the student's success in'continuing

course work in thsreceiving-program,

--..------* .
_

.

* 14 evaluating npn-'traditional credits, the institution may find

helpful materials puh\lished by CAEL, Educational Testing-Ser7ici,

Princeton NJ 08540

Ala
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VII. :*(Cont.) '

Does the institution apcept for transferring service mein and
women the level of credit granted other accredited insiatu-
tions in which they have colleted arse work in comparable
ptograms to the eftent it-is applicable to,the receiving pro-
.gram?

Are there_lliMitations placed on transfer credit? /

e.gilt, : r
. .*

Is there a minimum grade or GPA requirement? If so,
what? Is credit accepted for oourses.wfinrire not
part of your institution's curriculsar offerings?
Other? ..

Does the institution make a special effort to evaluate transfel%
credit about which there may be question (e.g. credit earned by\
non-traditional means, credit from an institution whose accredi-
tation ::opexidln4, etc.) ?
Descetb

Will the institution aOtept-credits in question on a provisional
basis subject to the studenticcess in continuing course work (
in the reveiving.progiam?

VIII: Liaison' among Institut

1
,

ns and_lilitary Bases

Ot

Criterion A SerVicemenC5 Opportunity College will establish liaison
with the appropriate base education officers and reimeseritatives of the
ineltutions whichrjointly serve or)beek to serve'a wilitaty installation
to piaide'necesiary plann4ng and coordination of effort for that base. - =

qt-7

Indicate to the best,O'f your knowledge ether institutions serving
the game military base(s).

.T chat

71 A

Describe.liaison efforts between your institution and base(s)
and among institutions serving the same base(s).

-

. A

Is thire a formal advisory strwture.in exigtence?
Desciibe.

If none exists, is.your institution willing p join some form
of liaison'or coordinating group? 00

65
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IX. Publicizing of SOC Opportunities

9.

Criterion IX - A Servicemen's Opportunity College will publicize and promote
its soq policies by inserting them in its catalog and by-other appropriate

means.

Please enclose any cat log statements or othe;institution
7..Verials pertainifig to SOC or any of the Criteria aboVe..

. Continuity of Commitment'

Criterion X - A Servicemen's Opportunity College will maintain its commit-
ments to service men and women who have enrolled under these Criteria if
for any reason it discontinues its statusas a Servicemen's Opportunity
College.

Is the institution prepared to continue r ts commitment to service
men aid women made'under these Criteria even if later it withdraws
from "SOC?

S

o J

C

I
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Principal Supervisory Official.

Additional In.6rmation

1G.

1

Ti will be most helpful if the institution will dejignate a
principal official (preferably from central administration)
-who will assume responsibilftY for implementation and over- ir
sight of the institution's commitment as a Servicemen's
Opportunity,College. This official is needed to serve as
the inatitafional spokesman for information on institutional
policy .and `practice and- to provide for" the distribution 9f
SOC related information'' and' material within the institution:

If feasible, please deiignate the.
responsibility for implementation
stitutional effort and commitment
College.

1,

Education of Veterans.

( i,

official who is assuming, ,

and oversight of the in-
as a Servicemen's. Opportunity

.

Name

Title

Eddcation of thl' veteran.upon his `'or her return from service
is an important continuation of the SOC 'Wort on behalf of
service men and women. Although developing a veterans program
is not a SOC-requirement, each institution is urged to"adsist
returning service personnel to continue programs of study started
while in service and whereller feaSible to provide counsel4ing
and outreach programs to assist veterans to use education.to
return tea productive;and satisfying civilian life.

Have,yoU"any spedial ,progrAmsdesi
Veterans? Counselling?
Describg.brigf i

edto meet the needs of
Work placement?

Does the institution civalify for a VCIP grant for 1976?
0

Is the institution approved entitlement (Title 38,,
U. S. Code)? Any limits ons or exclusions?

Do you have a veterans affairs office?

Name and title of Director?

4*
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Appendix 'C

'SOC Advisory Board
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SOC ADVISORY BOARD
Fiscal Year 1976

-1Itanorable Hunter Andrews
State Senator
222 Queen Street

.Hampton, Virginia 23369.
(ECS)

Harry P. Bowes
President
Univtrsity of Southern Colorado
Pueblo, Colorado 81001
CAASCU)

Thomas W. Carr
Direct6 of Defense Education .

Office of the Assistant Sicretary
q of Defense -

Room 3D-262, The Pentagon
Washington, D. C. 20301
'(DASD)

G. Bruce 'Dearing
Vice Chancellor for Academic

Programs
,

State University of NewYork
99 Washington Avenue -

Albany; Ney York 12210
KASULGC)

N.--.

George J. Faul
*President
Monterey ,Peninsula College
Monterey, California 9394Q
(AACJC)

Miles Fisher IV
Executive Secretary
National Assbcimition for Equal
Xpiporunity in Higher EducatiO\

2001 S Street,.N. W.
,Suite. 450
Washington, D. C. 20009
(NAFEO)

William Gagtr
Director, DANTES
.Building 995,/tllyson Center
Pensacola, Florida 32509
( DANTES)

William R. Graham 4
Supeiintendent - President
larstow Community College
arstow, California 92311
(AACJC)

Lt. Col. J. M. Keenan
Head, Education Services Branch
Code MTES, Headquarters -

U. S. Mqtrine Corps
WishiAgforilt:- C.' 2038-0
(USMC)

William L. Maloy
Principal Civilian Advisor,on

Education and Training
Staff, chief of Naval Training
Code OIA, NAS-
Pensacola, Florida 325081:

(USN)

'Terry Miller
Director 4'
Office of Commission on

Educational Credit
Ameritan Council on Education
Suite '800, One Dupont Circle
Washington, D. C. .20036
(ACE)

Brigadier General J. C. Pennington
Deputy, The Adjutant General
Forrestal'Buildi q,
Washington, D. 20314
(USA) '



ow.

ert Quick
Chief, Education
DPPEB_- Dept AF
Room 4C-244, The
Washington; D. C
(USAF)

(2)

Services Branch
' '

Pentagon
. 20330

BevingtqD Reed
Commissioner, CooraAnating Board
Texas dollege ane-Univeriity,Systems
P. 0. Bqx 12788, Capitol Station -

Austin, Texas '78911
(SHEE0)' 1

'Robert N. Rue
President
Mohegan Community College
Norwicl3, Connecticut 06360
(AACJC)

Leonard Scofield
---Associate Ddan ofInstruction-

Burlington County:College
Pemberton, New Jersey 08068
(AACJC)

,J. Lem Stokes, St
Associate Vice President for

' ACademic'Affairs
University 'of North Carolina

Systems Office t'
Box 307

-

,Chapel Hill, North Carolina
(AA0)

liorace Traylor.
Dean, Development".
Miami-Dade Junior College
Miami, Florida 3356
(AACJC)

Edward J. van kloberg
,,..Dean of Admissions, Financial

Aid and Veterans Affairs '

The American University
Washington, D. C. 20016
(AAC)

Thurman J. White
. Vice President for Continuing

Education - P.iblic
Service

The Univeriity of.OklahoMa.
NoiMan, Oklahoma 73069
(4 Year Institutions/by AASCU)

(

Patricia'".' Thrash
Associate Executive Direct'
Commission on Institutions\of
Higher Edication

North,Central Association of Colleges ,,,

and,..Sepondary Schools
1320 Davis' Street
vanston, Illinois, 60201,

.JAAHE)

4

Robert J. Williams
Dean .....

Office of Relations with,Schoqls
California State-University/

.Northridge
Northridge, ,Cliforn4a 91324'
(.API.TA0)

11,
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Due tor/;:(1C,

WperaM31%;,;:v.,ir.s

Air:dr:can A.r.^.o;iatiJn of
Col; flicee It. .iii.iars and
Admissions 0.'icers

. American Avocia:ion for
I lig:4(J Education

>Assoc.i?.ticn of Arnencan
Uno,esi:ies

_ ,

A.meican Council cie

Ed:a1,-.,n,

F

snavictivitv:: oPiloniu:ary cou.cor:

MEMORANDUM: ECS Taiot Force

FROM: James T: Nickerson
Director, SOO

Yscocii!'imofkri,Jri
Co"ecris '

Fr1U .;ion C6'f,(91SSICK,C.1
the S...frr.'

National Association for
Equal

Educate

FederahnnoMejonal
Accri..dittri Gon,m,'Sions
of 1-14her Education

4'

Natior,aI swciabon of State
Univcisities and Land
Grant Cotleges

Notional Commission on
Accred,:ing

Sfate jher Eclucatitn
Exec,,tive C.Micers

S Air Force

U S Army

U S Marine Cvs

U S Navy

Office°, tlie Assistant
'Secretary of [Mons°

e .

'Wm Cl ", rtn
IkewK , . t ti

( ( ,
1 1. :"

( /

Attached is'a, description of the national task force
now being established *by the Education Commision of the
States (ECS) at the request of'SOC. Its purpose is "to
explore policy issues fOr institutions, states, and the
federal government as.these relate to planning,'financing,
continuity and mutual oblit,ations to meet the ,educational

/
needs f servicemen.",

.

There are substantial issues relative to the decision.;
,

maleing and management of post-secondary institutions in
serving the.eaueatiOnaT needs of military Personnel whether'
,b instruction carried ,to an installation or through many
external study means noli available through our institutions.
The issueseMbrace public and private, lower division and
upper division,, and academic Apr-technical, trade or voca-
tional institutions. Similarly, there are problems of
-post betwOn public and private, fgur-year winstitutions
and community colleges; etc. Then, too, theE*8 are:juris-
dictional' problems among in-state institutions, as well
as- the score par -more of institutions which are bringing
multi-state or world-wide educational service to Armed
SerNices personnel. ,

Further problems arice`when individual services con- --
tractwith selected-institutions-or'when collves are
approached*by7several of the dervices each asking or fe-
`quiring different policies or practices'.

4Through such a task force it is hoped that a national =

and prestigious group representinggovernors,.legislators4
educational,. institutions, state agencies, the military
services, andfederal agencies such as the V.A, an O.E.
can'address these probleMs .andoffer'guidelinesfor orderit
,development" of civilian-military arrangements as civilian
'institutions' assume their full respo ibility in servicing'

cmilitary psonnel wherever they ma be assigned. , e,.

(:\ '

..

,

, s

ri

72
t



4

r

2

The Education Commissi.on df the States is a state-

supported coalition of interests-4Ziovernors legislators,

educators, professional associations.,tfederal agdncics,

but with a primary focus o state responsialitics. Since

postL*Npdary education i primarily a state respontibil*

ty; it is most appropriate for E-CStb spariuor such-a task

forcedil our behalf. .

Q
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TASK FORCE.ON STATE, INSTITUTIONAL

AND FEDERAL RESPONSIBILITIES

INPROVIDING POSTSECONDARY
EDUCATIONAL'OPPORTUNITY -TO SERVICE PERSONNEL

Among-the,continuing concerns facing institutions, the states, and the 4.

nation ib that of increase of access to postsecondary education', Of parti-

cular impotance to.state and ,national interests is accesslo such education

on the part of military
personnel and tie continuity of such education whyn

such personnel'leave the military s1ervic,e and become veterans. While there
is morC than a thirty-year histor of voluntary cooperationtbetween insti-,

406-

tutions-and the armed. forces, until relatively recently there has been
t 4. 't

.little in the way of structured relations that would ensure continuity of
programs credits, records, and advisement.

,

jegitiniAg in 1972, the American Association of Community and Junioi

Colleges ha/ through the two-year Serviceman's Opportunity,College developed, A
A.network of junior and community colleges making special efforts to meet

. servicemen's needs. The

foemoir flexible means

grams, meet ton-campus'

validate m

t o criteria
1

a .
institutions' to a see ,, .

by which servicemen could. satisfy admissions to
.0"-

pro-
. e . .

residency requirements, complete interrupted-work,
.

of service training and experience for credit, and related

issues. The idea met lath immediate acceptance by the military and the

institutions. As a result in 1973 the
four-yearServiceman'sOpportunity

4College wasj anaugurated under the auspices of the American Association of.

State Colleges and Universitiesin cooperation with )2 othsr professional

and educational organizatiOns -ncluding the Education.Commission of. the

States. The project was funded by.the Fund for the Improvement of Post,-

secondary EdUcation and the Department of Defense. The Education Commission

74
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of the States endorsed the project and has a representative, Senator Hunter

'Andrews of Virginia.(with Mr. Robert"CorCoran as alternate) on the Advisory

Board. The Commis'sion has helped by distributing the Serviceman's Opportunity

College catalogue to state officials. Chancellor Robert Mautz of the Florida

University System, an ECS Commissioner, is also on the Advisory Board

representing the State Higher Education Executive Officers. 'During the

current year the two- and four-year Serviceman's Opprrtunity College projects

have merged and the funding for the united project has been received and

increased.

A

The timeliness of the Serviceman's Opportunity College and the issues

with which it must deala is underlined by two conditions: the first is the

change of national policy to deper4l upon all volunteer military services.

Among other things this has cause a reassessment of the Conditions and

attractiveness of the servicesto potential volunteers. Educrional oppor-

tunity has become a major concern' of the military. The second is the con-
-

tinuing evolution in educational programs and instruction in.edUcational
.

1-
institutions to meet the needs of today,'s students and previously ttftserved

- .

clienteles.

At the March megting of the Steering Committee in Denver in 1973, Dr.

James Nickerson, the Director of the Serviceman's Oppiriunily College (SOC)
fr

and at that ithe ion-voting comMissioner'representing the American Associ

ft ..
...

ation of State leges and Universities, reported on the progress of SOC to

I

date; and proposed the develop cnt of a joint SOC-ECS 6.sk/fOtCe to-expldre

pdkicy issues for institutions, tates, and the.fe4eral government (repro-
.*

47
by the military)' as these relate to planning, financing; continuity;

and mutual obligations to meet the educational needs of servicemen. The , .

Steering Committee endorsed ,the idea of such a-vsk, force a authoriCirits

development as -funding would permit.

)

r
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The funds for this task force have been provided by the Carnegie
Foundation to

the-Serviceman'sOpportunity College. Accordingly, wepropose to activate the, task force. The urposes and charges of the taskforce are the following:
".?

(1) To explore Policy and procedural options for
delegation of

responsibility among 'educational
institutions, stdite agencies, and themilitary services.

. (2) To explore policy and procedural options for long-t

t
rm financingof civilian

education for
military personnel.

(3) In this.context of education of servicemen in civilian post-secondary
institutions, to explore problems of

sferabilify, extensionof access, and program flexibility in postsecon ry education as theserelate ;m statewide and
regional planning for po tsecondary education andorderly decision making among institutions as they serve

military personnel. IIt is particularly important that the task force adequately representthe educational, military state agency and political
communities,

AccOrdingly, the' membership of the'task force will include:
(1) A governor from a state with major military

installations tischairman-

(2) State Senator,

(3) State Representative

(4) A State
Higher Education Executive Office;

(5) A representative
of community college \,

'(6). A
representative of

postsecondary technical vocational education
(7 -) A

representative of a state college
or regional

university.4
(8) A

representative of a major national
university '

(p) A representative bf private
hithcirtcPication

(10) A
representative of the Office ofe4ation

76
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\(11) krepresentativo of.the Veterans AdminiStratOn

(12) A student Vietnam veteran

(13) Educational represenfatives of the Army, Navy, Air Force, Marines

and Coast Guard-.
r

. ,
The ask force will be appoint&I by the Commission in consultation with

SOC, paricuihrly in relation to the educa onal representatives of the

military. The task force will be appointed dt,ring March and early April:

The first-meeting will be heldirt,lat'e April or early May. t is eiliected

the task force will operate for 6 to 9 months with 4 to 6 meetings.

Thetask force will be staffed by Dr. Nickerson, Dr. and

additionai support staff fr& ECS and SOC to be reimbursed from consultants,'._

funds provided in the SOC dget, SOC will act as the fiscal agent and will

takecare of all costs of meetings, travel, publications, and other expenses

pf the task force.with the.exception of the administrative services of the
. ,

Director of higher Education S 'ervices.

The task force will submit its report,to the Steering Committee of the ..
. ,

Education,Commission of'the States the,Advisory-Btard-of the Serviceman's --s_
41'Opportunity College. ' -

a 41114

iMM
March 197S
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Educatioh Commission of the States
LINCOLN TOWER 1860 LINCOLN MEET

) 893 5200 DENVER, COLORADO 80203

TASK FORCE ON STATE, INSTITUTIONAL AND FEDERAL RESPONSIBILITIES
IN PROVIDING POSTSECONDARY

EDUCATIONALLOPPORTUNITY TO SERVICE PERSONNEL

0

Chairman

'The Honorable Edwin Edwards
Governor
State of Louisiana
State Capitol
Baton Rouge, Louisiana 7080 4.

,

Members ///

Honorable William Bittenbender
Chairman
State Board of Education
State House

C9ncord, New Hampshire 03301
(602) 225-94.82.

Dr.- James Bond

President

California State University
at Sacramento

Sacramento, California ,95819
.(916) 454-6322 .

Di. Howard Boozer

'Executive Director 1

Commission on Higher Education
1429 Senate Street; Suite' 1l04

Columbia, South Carolina _29201
. (803) 758-2407-

. Dr: 'Calvin Dellefield

Executive Director-

Natisonal.Advisory Council on
'Vocational Education

425 130Street, N.W.
Suite 412

:Washington, D.C.' 20004
(21)2) 9621 0781.

Mr..C. L. Dollarhide

Deputy Director, Educatna and
ehabilitation Services

, Vi brans.Administration
. 81O Vermont Avenue,- Room 430

WaOingtoff, D.C. 20420

(202) 38*,21527

yr'

A

Dt. T. Edward Hollander
Deputy Commissioner

Board ofrRegents, University
of theiState af'New York

State Education Department
:Albany, New York 12224
(518)'474-5851

Dr. Louis Kaufman

.Executive Vice Chancellor

os Angeles Community College
System
2140 West Olympic Boulevard
Los Angeles, California 90022
(2.13):380-60010

Dr. Barbara Knudson
Dean, University Copege.
Un ersity of Minne/sota

) 105 Valter Library

Minneapolis, Minnesota ,55455
(612) 373-4638 ;

78

Dr. William L. Malak,
Principal

Civilian Advisor on Education and
Training

Education and Training Command
Naval Air Station ,

-Pensacola, Florida 32508 f
(904)- 452-21'80

si
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Task -Fora
- Page 2

Honorable imcille Maurer
Assemblywoman
State of Maryland'
1023 Forest Glen Road. '

Silver Springs, Maryland 20901

(301) 593-4661

'

embers_ (cont inued)

Dr. Willa B- Player
Director
Division of Institutional
Development ,

Department of Health, Education
and Welfare -*

Office of Education
7th and D Street, S. W.
Room 4060.
WashingtonffC, 20202

(202) 245-2239

5/13/75

v,

A

:Not:

Mr. Robert '<nether
Member
National Association

Veterans
508 Winom Avenue
Menomonie, Wisconsi 54751
715) 235-2760

of Concerned

honorable Jeanette F. Rcibman
State Senator and Chairman,

Education Committee
711 Lehigh Street
Easton; Pennsylvania 18942
(717) 787-4236

Dr. Prezell R. Robinson
President
Saint Augustines College
1315 Oafcmodt Avenue

Raligh, North Carolina 27611

(9l) 833-640.1

Consultant Member

Dr. William Arceneaux_
Commissioner of Higher Education
State Board of Regents
P.0.4pox 44362=Capitol Station
Baton Rouge, Louisiana 708b4
(504) 389-5206
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Report of Expenditures - SOC
(October 1, 1974 through September 30, 1975)

Total Fuktds Received f,006.m Carnegie Corporation .$ 74,436

Less Cash Expenditures:
'Personnel
Services
Office
Travel
Miscellaneous?-
Indirect Costs

nexpended Funds

Lass estimted,encumblances 4

Total Funds available for future operations

$ 22,463 .e

2,160
4 7,'760

0 4965 1

1,173
1,926 (40,447)

$ 33,989

4

(12,238)

$ 21,751

Updated Report of Expenditures - SOC
31, 1975)

$ 74,436

(October 1, 1974 through December

Total Funds Received-

Less Cash Expenditures:

''sk

4
Personnel $ 29,955
Services ' 2,160

,Office 10,616.
Travel 10,849 \
Miseeflineousl 1,229
Indirect Costs 2,740 57,549

Unexpended Funds 4 $ 16,887
t

/

)Item covers expenditures.not allowed under ledeTal regulations,
e.g., hdtels and food in excess of $25 per day; business
entertainment costs (luncheons, etc.).

4 ,


